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THE PRESIDENT'S FAREWELL MESSAGE

This issue should reach you just before our 1977

Conference in Peterborough. My term as President
will end at the close of business and it is par-

ticularly pleasing to me that the Institute con-
. _',:, tinues as a strong, viable organization.

Membership has increased so thatwe now represent
_ _ more than 400 Public Health Inspectors and the

_: interests of Public Health Inspectors are being

voiced in more places than ever before. No longer

are we taking a back seat - rather we are finally

being recognized as a profession with much to
offer. Your support will assure continued success

and morerecognition.

Regards.

Phi lip D. Barton, C.P.H.I. (C)
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THEPETERBOROUGHHEALTH.UNIT

Dr. J.K. Edwards

M.O.H.

The Peterborou6h County-City Health Uni_ was formed on June 1,1966
and its offices were established on Lansdowne St.East,in the city of
Peterborough. Those crowded accomodations were retained until Novem-

ber 1976 at which time the staff moved into a newly erected building
near Peterborough Civic Hospital.

There are no sub-offices in the Health Unit area. The area servedis
approximately 1650 square miles and comprises 22 municipalitles,plus
two Indian Reserves.

The city of Peterborough has approximately 60,000 population while the
other 40,000 perm_ent residents llve in the County villages,townships
and Indian Reserves.

Peterborough County is known as the Kawartha Lakes area :or Land of Shi-
ning Waters. As such there are thousands of tourists Who travel thrbugh
the area or reside in cottages on many lakes. It is within two hours ._

drive of Toronto and each weekend the incoming highways are flooded o
with cottager traffic. .

The Trent-Severn waterway system wh_eh originates in lake 0ntario_ and
terminates near Georgian Bay,passes through Peterborough city and county.
This attracts a great number of tourists and the hydrolic liftlock
itself is a tourist attraction.

The Health Unit is served by eight Public Health Inspectors who are
kept extremely busy with environmental work as well as public health.
Dr.J.K.Edwards is the M.O.H., J.Carruthera the Chief Inspector.There
are two senior "Public Health Inspectors: R.Moir and J.Mormul, and five
staff Inspectors: M.Gravel, F.Hamilton, S.Lee, L.Webster and T.Cathcart.

r

J.Carruthers

Chief Public Health Inspector



SALARYSURVEY PARTII
BOARD OF HEALTH WBEKLY VACATION SICK LEAVE PUBLIC O•H.I.P. GROUP LIFE CAR ALLOWANCE BLUE CROSS OTHER

HRS. HOLIDAYS INSURANCE

ALGOMA 35 2 wks. - 1 yr. 1½days per mo. Ii 100% 100% equal to $60.12€ per mi. 100% extended L.T.D. 50%
_AkT_ U_IT 3 wks. - 3 yrs. no cash cum. to salary at next health incl.

4 wks. - 9 yrs. 240 days thousand dental plan #7
5 wks. - 20 yrs. 100% Supp. Health Plan

BRANT H.U. 32_ 3 wks. - 1 yr. 13days per mo. cum. ii 100% none $60_15€ per mi. E.H.C. 100% by Unit
4 wks. - i0 yrs.

DURHAM Reg. H.U. 35 4 wks. - 1 y_. l_days per mo. cum. ii._ day 100% 1½ x salary $65.12€ per mi. 100% by unit Disability ins.
Xmas&NewYr. 60% of pay

ELGIN-ST.THOMAS H.U. 333 20 days after1 yr 1½ days per mo. cum. ii 100% none 1680 annually 100%
to 240 days

ETOBICOKE H.U. 35 2 wks. - 1 yr. 1½ days per mo. cum. 12 100% 2 x salary, 60% 1820 per year 100% (incl.dental) L.T.D. pays
3 wks. - 3 yrs. after 3 mos. paid by unit 65% of income
4 wks. - i0 yrs.
5 wks. - 18 yrs.
6 wks. - 25 yrs.

GREY-OWEN SOUND H.U. 333 20 days per yr. 18 days per year ii 75% none $90 per mo. up to
600 mi. • 13€ over _
600 mi.

HALDIMAND-NORFOLK 35 4 wks. after 1 yr. 1½ days per mo. ii 100% $i0,000 paid by $60 per mo. . 12€ L.T.D_& E.H.C.
H.U. Board per mi. 100% by board

HALIBURTON-KAWARTHA- 35 4 wks. after 1 yr. 18 days per year ii 80% i_ x salary, pd $70/mo.+12¢/mi. 80% 50% drug, vision &
PINE RIDGE H.U. _y board for ist 1166 mi. supp. health -

18€/mi. after 50% cost to re-
place cloth.

EALTON REG. H.U. 35 _ 2 wks. - 1 yr. 3 mos. - 3 wks. full pay ii 100% 1½ x salary, pd 20.5€/mi. for ist E.H.C. Tuition all. of
3 wks. - 5 yrs. 12 wks.- 2/3 pay to 20 yrs. _y unit 500 mi., 17.3€ for enrolment cost to
4 wks. - 13 yrs. 26 wks.- full pay rest $200 of approved
5 wks. - 23 yrs. 26 wks. 2/3 pay courses

HURON COUNTY H.U. 323 4 wks. - 1 yr. 1 wk./yr, of service ii 100% 100% vehicles provided 100% 100% optical con-
5 wks. - i0 yrs. tinuance,50% dent_[
2 wks. only in summer

KENT-CHATHAM H.U. 32½ 5 days - 6 mos. 1½ days/mo, cum. to ii 100% 50% $50/mo..16¢/mi. 100% Drug plan $10-20
15 days - 1 yr. 200 days ded. 100% paid
20 days - 4 yrs.



BOARD OF HEALTH WEEKLY VACATION SICK LEAVE PUBLIC O.H.I.P. GROUP LIFE CAR ALLOWANCE BLUE CROSS OTHER
HRS. HOLIDAYS INS.

LAMBTON H.U. 331 less than lyr.service 1½ days/mo.cum, ll.last ½ 90% 90% Less than 700mi./mo. 90% Greenshield Drug Plan
|_da/mo. to July ist working day $35.14€/mi.Over 700
3 wks. - 1 yr. before Xmas mi/mo. 19€/mi.
4 wks. - 5 yrs.
5 wks. - i0 yrs.

MIDDLESEX-LONDON 35 1-4 yrs. - 3 wks. 1½ days per mo. ii 80% 80% paid 0 -250 mi.-31€ E.H.C. Dental #9 80% by unit
DIST. H.U. 5 yrs. - 4 wks. 1½xsalary 250-500 mi.-23€ $100/yr for clothing

1 wk. addit'l in lieu 500+ mi. -ii€ OMERS
of overtime

MUSKOKA-PARRY SOUND 35 4 wks. - 1 yr. 1½ days/mo, iI_ 100% ixsalary $75/mo. *lb¢/mi. nil $200/yr for meals
H.U. 5 wks. - i0 yrs. $25/yr for dry clean.

only 1 wk. in summer mos.

NIAGARA REG. H.J. 35 4 wks. after 1 yr. 18 days/yr, ii 100% 75% 18€/mi. 75%

NORTH BAY & DIST. 35 3 wks. - 1 yr. 1½ days/mo, ii 70% 70% $70/mo. . 13¢/mi. 70%
H.U. 4 wks. - 2 yrs.

NORTHWESTERN H.U. 35 3 wks. - 1 yr. 1½ days cum to ii.i floa- 100% 100% $65+15€/mi. E.H.C. $12 meal all./day
4 wks. - thereafter 180 ting holiday 2xsalary 50%by board L.T.D.50% by board
5 wks. - after i0 yrs.

NORTH YORK HEALTH 35 2 wks. - 1 yr. 18 days/yr, iI 100% 50% 20€/mi. 100% Dental 100%
DEPT. L.T.D. 100%

OTTAWA-CARLETON 135 3wks - 1 yr. 1½ days/mo, ll+½da.prior i00% 66-2/3% t_H.U, vehicles 100% _66-2/3 L.T.D. Ins.
REG. H.U. ISept.l-May314wks - 8 yrs. to Xmas&N.Yr. nearest _P]an, 60% of salary

.... 32½ 5wks - 20 yrs. $]000 of salary |after 6 mos. $50/yr.
Junel-Sept.l 6wks - 30 yrs. |cleaning. Payment of

Ic°urses(j°b related).
OXFORD H.U. 35 3 wks. - 1 yr. 1½ days/mo. 12 85% 85% 21€/mi. 85% [Longevity Pay.

4 wks. - 6 yrs.
5 wks. - 12 yrs.

PEEL REG. H.U. 35 2 wks. - 1 yr. Employer pays for ii 100% 100% $40/mo., 18€/mi. At employee's L.T.D. at employee's
3 wks. - 3 yrs. ist 3 da. any one 12€ over 400mi. . initiative & expense
4 wks. - 15 yrs. time. Ins. co. remain- $1/da. for cleaning cost

_[_ox_:4 wks. after 1 yr. der, as per schedule car(rural insp. only)

PERTH DIST. H.U. 331 4 wks. - 1 yr. 1½ days/mo, ii 75% 50% $50/mo. 12¢ist 500mi. 75%
5000 group-life in mo. 15€ for next
5000 acc. death 500, 18€ thereafter

PETERBOROUGH CNTY. 35 20 days - 1 yr. 1½ days/mo, ii 85% 100% car provided 100% L.T.D. 100%
CITY H_U.
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BOARD OF HEALTH WEEKLY VACATION SICK LEAVE pUBLIC O.H.I.P. GROUP LIFE CAR ALLOWANCE BLUE CROSS........OTHER ':
HRS. HOLIDAYS INS.

PORCUPINE H.U. 35 4 wks. - 1 yr. 18 days/yr. 12 100% i00% Over 20omi.$60+14€ 75% $200 clothing all.
Under " 21€/mi.

RENFREW CNTY & 35 3 wks. - 1 yr. 1½ days/mo. 12 80% $6000 pd by $70.20 - ist 800mi. 80%
DIST. H.U. 4 wks. - 3 yrs. employer at 10¢/mi'.Bal.at 16€

ST. LAWRENCE & 35 1¼days/mo.for 2yrs. 1½ days/mo, ii 80% Varies with $60+6¢/mi.to 600mi. Semi-private
OTTAWA VALLEYS H.U. 1-2/3 days after salary 15€/mi. from 60lmi.

SCARBOROUGH H.U. 35 i0 days after 1 yr. 1½ days/mo, i0 100% 50% $115 per mo. 100%
15 days after 3 yrs.
20 days after i0 yrs.
25 days after 18 yrs.

SIMCOE CNTY DIST. 35 4 wks. after 1 yr. 18 days/yr, ii 75% 50% Car provided
H.U. 1 x salary

SUDBURY & DIST. 35 3 wks. - i yr. 1½ days/mo, ii 100% 100%,$5000 by $70/mo. 18€/mi. 100% Dental plan #7
H.U. 4 wks. - 5 yrs. unit-addition to 100%

5 wks. - 20 yrs. nearest $I000 by em_

THUNDER BAY DIST. 35 3 wks. - 1 yr. 1½ days/mo, i0.i floating 100% $66.12€ for 350 mi. 80%
H.U. 4 wks. - 3 yrs. ½da.off before 14€ after 350 mi.

5 wks. - 20 yrs. Xmas & N. Year

TIMISKAMING H.U. 35 20 days - 1 yr. 1½ days/mo, ii 66% $I0,000& $20,000$50/mo. # 20€/mi. Payable by
25 days - 15 yrs. cum. to 1 yr. double indemnity employee

100% by unit

TORONTO CITY H.U. 35 3 wks. - 3 yrs. 1½ days/mo, ii 100% Basic $2000 by 20¢ for seniors - CUMBA 1 golf or picnic
4 wks. - i0 yrs. City Public transit for staff day
5 wks. - 18 yrs.

WATERLOO REG. H.U. 32} 4 wks. - 1 yr. 18 days/yr, ii 75% Max. $30,000 $55 . 12€/mi.

WELLINGTON-DUFFERIN 37 4 wks. - 1 yr. 18 days/yr, ii 100% 100% 20¢ 0 -500 mi. Ext. Care 75%
H.U. 14€ 500-1000 mi.

i0€ i000 mi.plus

METRO-WINDSOR-ESSEX 32½ 1 wk. 6 mos. 1½ days/mo, i0 100% 100% $55/mo.+15€/mi. 100% Dental plan 75%
CNTY DIST. H.U. 2 wks. - 1 yr.

3 wks. - 4 yrs.
4 wks. - 8 yrs.
5 wks. - 18 yrs.

YORK BOROUGH H. DEPT. 35 i0 days to 5 yrs. 1 day/mo, for 1 yr. ii 100% 66% $61 for Chief Yes
15 days to 13 yrs. 1½ da./mo, thereafter $81.50 for Staff
20 days to 21 yrs.
25 days max.
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THE CANADIAN INSTITUTE OF PUBLIC HEALTH INSPECTORS

(ONTARIO BRANCH ) INC.

The fol!owing members have been nominated for the position of Councillor

on the Branch Committee:

l) JIM CAVE

Jim graduated from Ryerson in 1962 Obtaining his CPHI(C). From 1960 -
1972 he was employed with the City of Toronto. In 1972 he was with
the Medical Services, Health & Welfare Canada. Since 1974 Jim has
been with the Ministry.
Jim is married & has 3 boys- He enjoys minor hockey, fishing, camping,
& hunting.
Jim has been a Branch Councillor on the Ontario Branch Committee for

the past 2 years.

2) PETER FITKSINONS

Peter graduated in Belfast in N. Ireland in 1967 after completing a
4 year diploma course. He worked as a meat inspector until he came to
canada in 1969. Peter is employed with the Algoma Health Unit in Sault
Ste Maria.

Peter is the iz_ediate Past President of CUPE 1528 A. H. U. , President
of the Canadian Irish Association, a member of the Folk Arts Association
Leader of the Tara Folk Singing Group & a member of the Sault Theatre
workshop.
Peter enjoys a game of golf & a good swim.
Peter has been a member the Canadian Institute of Public Health Inspectors
( Ontario Branch) Inc., since 1971.

3) BRIAN HATTON

Brian graduated from Ryerson in 1966 obtaining his CPHI(C). In 1972

he obtained his Environmental Health Certificate. Brian has been employed
with the Sudbury & District Health Unit since 1966. In 1973 he became

a Supervisor with the Health Unit.
Brian has been a member of the Canadian Institue of Public Health

Inspectors ( Ontario Branch) Inc. since 1967. Brian has been a councillor
with the Branch Co_m_ittee for the past 2 years, & at the present time
is a councillor on the National Executive.

Brian enjoys curling & golfing.

4) FREEMAN HUTCNINGS

Freeman was appointed Director of the P_,blic Health Inspection for the
Kingston, Frontenac & Lennox & Addington Health Unit in January 1977.

Previously Freeman was employed as the Chief Inspector for Haliburton

Eawartha, Pine-_idge District Mealth Unit & as a Senior Inspector for

the City of Toronto Health De>artment. From 1950-1959 he was e_Iployed
as a Public _ealtb Inspector for the Newfoundland Deoart_e,_t of Health.

Free:_an h_s been a _e_ber of the Canadian Instit_te of Public Health

Insoector? , Ontario _ranch since 1971.
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HIGHLIGHTSOFTHEAPRILBRANCHMEETING

A meeting of the Canadian Institute of Public Health Inspectors, (Ontario
Branch) Inc. was held on April 30, 1977 at 1827 Woodward Drive, Ottawa,
Ontario.

FROMTHE PRESIDENT'SREPORT

"The Branch Committee will recall that at our last meeting we dealt with
a letter from Dro G.K. Martin regarding our latest submission concer-
ning Registration. We concluded at that time that your President should
meet with Dr. Martin in order to obtain clarification of his letter.
I met with Dr. Martin on March i0, and to say the least, I was less
than encouraged. In fact, after some discussion, Dr. Martin advised
me that our latest submission was not acceptable and that he'could see
no way that Public Health Inspectors could obtain Registration at this
time. He did instruct Mr. Wm. Hogle to examine existing legislation
(Regulation 126) and to investigate methods of strengthening the Regu-
lation to alleviate our concerns regarding the hiring of unqualified
personnel. He also held out a faint hope that with changes in the Health
Disciplines Act, we might manage to effect licensing similar to dentu-
rists. However, because Public Health Inspector duties do not include
the "laying on of hands", this is not possible under the Health Disci-
plines Act as it is presently written. He did, however, reiterate his
support for our Institute and for Public Health Inspectors in general.
At this meeting, I will be looking for further direction from our Branch
Committee.

Your President has also been participating in two very important Commit-
tees: (i) the C.P.H.A. Advisory Committee into Health Services in Ontario

has held a number of meetings and the final report is nearing
completion. You will be hearing from the C.P.H.A. Consultant
today and I ask that you give careful consideration to the
Advisory Committee's proposals for inspection in Ontario.

(2) The Community Health Federation will be submitting to the
Ministry what we consider to be the minimum legitimate func-
tions of each health discipline. The Branch Committee will
be asked to participate in the preparation of this document
as it applies to its first meeting with the Minister of Health
on May 19.

It is gratifying to note that there has been a very significant number of
new members this year. Thanks are due to a new member of our Branch Com-
mittee, Fred Ruf, as well as our Membership Chairman Ron Furlani. About
50 members have not paid their dues as yet, otherwise our membership would
easily exceed 400."

FR_ THE SECRETARY-TREASURER'S REPORT

- The membership of the Canadian Institute of Public Health Inspectors
(ontario Branch) Inc. as of April 16, 1977 stands at:

Active members ............. 351
Student members ............. 18
Retired members ............. 6
Life members ............. 7

Honourary members ............. 3 Total members: 385

Applications for new membership 22

- Voluntary Registration - The number of members who have voluntarily
_egistered as of April 16, 1977 stands at 216.

- Financial Statements - Ledger Balance - April 16, 1977 $ 7,361.73
Investments ................. $ 3,500.00
Registration Fund ............ $ 2,080.30
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FROM THE COmmITTEE'SAGENDA

APPOINTMENT OF EXAMINERS - BOARD OF CERTIFICATION

G. Skipwith M. Gravel
J. Machin F. Ruf
J. Cave P. Strohack

B. Beckett B. Wright
D. Porter R. Chartrand
R. Furlani E. Ross

RE: SURVEY, SUPERVISORY PUBLIC HEALTH INSPECTORS

P. Barton reported to the Branch the results of the survey. There
were 14 supervisors who stated they belongedto the Association and
22 who stated they did not.

ONTARIO COMMUNITY HEALTH FEDERATION

P. Barton stated at this time the Federation was in the process of
completing the organization of the Federation.

EXPENSES OF COMMITTEE MEETINGS

A motion was passed regarding the basis for payment of Meeting ex-
penses:

Hotel room based on two persons per room
Meal expenses: Breakfast $3.00, Lunch $4.00, Dinner $8.00
Travel: most economical means.

LIFE MEMBERSHIP FOR AL THOMPSON

The Corm_itteesuggested that the nomination be held over until next
year, as the National Conference will be held in Ontario.

LETTER FROM DR. BETTY STEPHENSON

Regarding the Ministry of Labour taking on the responsibility of
occupational health, Dr. Betty Stephenson stated:

"In such a multidisciplinary program we will be looking at a
wide range of trained professionals and certainly we would
be considering Certified Public Health Inspectors where their
training qualification and experience is suited to our needs."

EDUCATION: NOTICE OF COMING IN-SERVICE TRAINING

A motion was carried that in future each member of the C.I.P.H.I.
(Ontario Branch) Inc. be notified at least two months in advance
of any In-Service Training Course.

CALENDARS

The i00 vinyl-covered vest pocket calendars have been ordered and
will be sent to the Secretary-Treasurer.

ADVISORY COMMITTEE - RYERSON

The current status of the proposed Degree Programme was outlined by
R. deBurger. R. deBurger reported that Ryerson is presently consi-
dering the possibility of providing a Degree Programme in "Occupational
Health", initially to be offered by extension.

REVIEW OF PUBLIC HEALTH SERVICES IN ONTARIO

During the Business Meeting, there was a recess to hear a presentation
by Mr. Richard Weiler, Consultant with the Canadian Public Health Asso-
ciation, regarding the Review of Public Health Services in Ontario.
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APPLICATIONFORM

CANADIAN INSTITUTEOF PUBLICHEALTH INSPECTORS
Incorporated

O Give this application form to a fellow PHI

and ask him to join today.

I hereby make application for Active Membership ( ), Student Membership ( ) in the Canadian Institute of
Public Health Inspectors. This application implies'that membership is to continue until resignation is tendered, or until
membership is discontinued under the conditions contained in the By-laws of the Institute.

Name ................................. ......................................................................................................................
Surname Printname infull Christiannames

Address ..................................................................................................................................................
(for correspondence)

Date of Application .................................................. Date of Birth ...........................................................

Positions Held ..........................................................................................................................................

Present employing agency .......................................... Present Position ........................................................

Qualifications (Education, Diplomas and Certificates Held, etc.) (Give Dates and Certificate Numbers)

C.P.H.I. (C.) Certificate Number .................................. Date ......................................................................

I enchase $25.00 in payment of one year's Regular membership fees. []
! enclose $2.00 in payment of one year's STUDENT membership fees. []
i enclose 530.00 in payment of one year's fees as a new member.* []

Dale of Application .............................................. Signature ..........................................................
*New ,_lenther - one who has never been a regular member.

For Branch Use

I recommend that the above applicant be accepted tor membership in the Institute.

Date ...................................... Branch ................................ Signature .....................................................
(BranchOfficer)

For National Use

Date of Acceptance for Membership ......................................... Signature .....................................................
President

CanadianInstitute of PublicHealth Inspectors.

Certificate and Lapel Button Mailed to .........................................................................................................

Recordcard filed - Date ...........................................................



DEMANDE D'ADMISSION

L'!NSTITUTCANADIEN DESINSPECTEURSDELA SANTE PUBLIQUE
Incorpor_

/

@
Je, soussign_, demande, par la pr&ente, mon admission comme Membre Actif ( ), Membre Etudiant ( ) de
l'lnstitut Canadien des Inspecteurs de la Sant_ Publique. 11est entendu que mon affiliation g l'lnstitut.se continuera
jusqu'i ma d_mission ou prendra fin d'apr_s les r_glements r_gissant ledit Institut.

Nom ......................................................................................................................................................

Noraau long

Adresse ...................................................................... '
pour correspondence

Date d'application ................................................... Date de naJssance .....................................................

Postes occup_s .........................................................................................................................................

.................................. • .................................................................................................. ;.°°

Employeur ............................................................. Emploi actuel ..........................................................

Qualification (Education, dipl6mes et certificats obtenus ) (Dates)

C.P.H.I. (C.) No ..................................................... Date ......................................................................

........................................................ °. ....................................................................................................

J'inclus $25.00 en paiement de ma cotisation R_guliere pour un an. []
J'inclus $2.00 en paiement de me membre ETUDIANT pour un an. []
J'inclus $30.00 pour le paiement d'un abonnement d'un an comme nouveau membre.*l-'l

Date d'application ................................................. Signature du postulant .................................................

*Un nouveau rnembre est quelqu 'un qui n 'ajamais _t_ un membre r_gulier.

A i'usagede la succursale

Je recommande que ce postulant soit accept_ comme membre de l'institut.

Date ................................. Succunale ............................... Signature .....................................................
title:

A l'usage de l'ex_cutif g_n_ral

Date d'acceptation comme membre .......................................... Signature ....................................................
President

L'Institut Canadiendes lnspecteurs de k Sant_ Publique

Certifieat et Bouton de Revers, Mall_sau ....................

Record Card flied - Date ..........................................................



NEWS FROM T_ ETOBICOKE _ALTH DEPARTMENT

SANITARIAN OF THE YEAR

On March 30, 1977, George Hazlewood, 1976 Conference
Chairm_ of O.P.H.A. was presented with _ plaque
"Sanitarian of the Year Award" by Mr. William Harle[,
past president of _e Ontario Milk and Food Sanitarian
Association. He was also presented with a Cheque for
$200.00 by Mr. Douglas Varnell of the Economics
L_oratory. The photograph shows Mr. Hazlewood
receiving the plaque from Mr. Harley.

From the July 1977 issue of
Bull.Communlty Health Serv.

Congratulations,George|

"INSPECTORS' CONVENTION FUND"

v

The Inspectors of the City of Toronto Food Control and Ssnitatlon Divi-
sion have developed a fund-raising scheme which will provide two Inspec-
tors with the financial means of attending the annual Ontario Branch Con-
vention.The scheme consists of raffles,sport pools and other social func-
tions.The Fund,identified as "Inspectors Convention Fund" was started and
is administered by the rank-ant file. Only Institute members and persons
up to and including the Chief Inspector level can take advantage of the
provision of this Fund. The selection of candidates will be made by the
staff. The Divisional and Departmental management,in support of this sche-
me,has agreed to provide the necessary days off with pay.
This novelty-idea,combined with increased membership,speaks very highly
of the degree of Institute support ant excellent"esprit du corps"that
exists in the Food Control & Sanitation Division at Toronto's City Hall.
- Without any doubt or hesitation,this is a wonderful example 1o follow.

Ed.

TRICHINOSIS IN WELLAND

The NiagaPa Regional Health Unit has recently confirmed that certain cute
of pork purchased from a local supermarket were infected with t_e, cysts
of Trichinella Spiralis. The first suspicion of infected meat i_f7Niagama
Region came when members of a family which had made sausage of the meat
in question became ill several weeks later with symptoms suggestive of
Trichinosis and in retrospect recalled tasting the sausage meat before
it was cooked. All members of that family recovered from that dangerous
infestation since.

TYPHOID FEVER IN OTTAWA

An Ottawa infant is recovering from typhoid fever in an isolated room
at the Children's Hospital in Ottawa. Provincial and hospital officials
are investigating to determine how this communicable disease was trans-
mitted to the seven-month-old boy. The parents immigrated to Canada
a year ago from India. The child is quarantined and is responding well
to antibiotics. Dr.L.Douglas,MOH,said that typhold,though rare,"pops up
every once in a while",because Ottawa acts as a hub for international
travellers who may be carrying the disease.

"MICROWAVES COULD BE NEXT BIG POLLUTER"- SCIENTISTS

"Microwave radiation i& incmeasing so rapidly in the world that it could
soon become an environmental problem as serious as chemical pollution"
two U.S.researchers warn."There is an urgent need for studies of both
short-term and long exposure to microwaves with special attention to da-
mage to human nervous systems and behavi_ur" said Robert Albrecht of the
Maryland Health Department and Emmanuel Landau of the American Public
Health Association,attendlng a meeting of the Air Pollution Control
Association in Toronto. The two scientists said studies have suggested
microwave radiation is responsible for cataracts,and prolonged exposes
in industry appears to cause fatigue,poor memory,loss of appetite,dlzzi-
ness and emotional instability.
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EMPLOYMENT OPPORTUNITIES

Qualified Public Health Inspector required for the Renfrew County and
Distr_ct Health Unit for Generalized Program includlng Part VII -
Environmental Protection Act @ctivitles. Usual fringe benefits.Salary
commensurate with experience. C.P.H.I.(C) requlred.Interested persons
may contact: Mr.Jsmes M.Watt, C.P.H.I.(C) •

Director,Envlronment Health Division /
Renfrew County & District Health Unit
P.O.Box 940 -
Pembroke, Ontario. K8A 7M5

"PROTECTION"

_uarterly Report of Enforcement Activities - July 1977.

From this most valuable publication of the Health Protection Branch,
Department of National Health.& Welfare I would lime to quote measures
taken recently to protect our food; Ed.

Convictions: penalty
- for selling Egg Powder,containing Salmonella $ 300
- for manufacturing Puff Pastry under unsanitary

conditions ............................. $ 1,500
- for'manufacture of bread and pastries under

unsanitary conditions .......... ........ $ 5.,000
- for removing without authority seized canned

goods................................... $ 350
•- for selling food stored under unsanitary

conditions ............................. $ 750
- for selling ice cream that contained more

than i0 coliforms per gram ............. $ 500
- for selling bread rolls containing in whole

or in part disgusting animal substance $ 7,500
- for sellin_ bread,pizza and pastries unfit

for human consumption .................. . $ 6,000
Recalls{

During April,May and June 1977 -
there were 21 recalls

of various f0od products.
Reasons: - presence of not authorized food colours

- contamination with Aflatoxins

- contamination with coagulase positive
streptococci

- contained foreign material

- fractured double seam,resulting in some
leakag e and spoilage

- contamination with yeast,resulting in fermen-
tation, swelling and explodingtins

- product found to contain pebbles resembling
kidney beans

- product containedhig_hlevels of tin
-product didn't contain enoug_hvitamin A and D.
- product flavour affected due to defective

packagingmaterial.

PRODUCTSREFUSEDENTRYINTO CANADA:

During April,May and June 1977 -
there were 27 Refusals to Entry

of food products from USA,Austria,Switzerland,India,Turkey,
Kenya,Uhina and Trinidad.

Reasons: - product unfit for human consumption
- product contained a non-permitted food-colour
- infestation with insects
- infestation with rodent- and mammal hai_
-contaminated with pesticides

The next NEWSLETTER will be mailed December 1O,1977. Any material
to be printed in that issue should reach the Editor by the-end of
November .....

Printer: PREMIER PRESS, 19-3 Grenfell Cr.,Ottawa,Ontario, K2G OG3
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SALARY SURVEY PARTII
BOARD OF HEALTH WBEKLY VACATION SICKLEAVE PUBLIC O.H.I.P. GROUP LIFE CAR ALLOWANCE BLUE CROSS OTHER

HRS. HOLIDAYS INSURANCE

ALGOMA 35 2 wks. - 1 yr. 13daysper mo. ii 100% 100% equal to $60+12€ per mi. 100% extended L.T.D. 50%
_LT_ U_IT 3 wks. - 3 yrs. no cash cum. to salary at next health incl.

4 wks. - 9 yrs. 240 days thousand dental plan #7
5 wks. - 20 yrs. 100% Supp. Health Plan

BRANT H.U. 323 3 wks. - 1 yr. 13days per mo. cum. Ii 100% none $60_15€ per mi. E.H.C. 100% by Unit
4 wks. - I0 yrs.

DURHAM Reg. H.U. 35 4 wks. - 1 y_. 1½days per mo. cum. 11.3 day 100% 13 x salary $65+12€ per mi. 100% by unit Disability ins.
Xmas&NewYr. 60% of pay

ELGIN-ST.THOMAS H.U. 333 20 days after1yr 13 days per mo. cum. ii 100% none 1680 annually 100%
to 240 days

ETOBICOKE H.U. 35 2 wks. - 1 yr. 13 days per mo. cum. 12 100% 2 x salarY, 60% 1820 per year 100% (incl.dental)L.T.D. pays
3 wks. - 3 yrs. after 3 mos. paid by unit 65% of income
4 wks. - i0 yrs.
5 wks. - 18 yrs.
6 wks. - 25 yrs.

GREY-OWEN SOUND H.U. 333 20 days per yr. 18 days per year ii 75% none $90 per mo. up to
600 mi. . 13€ over 14
600 mi.

HALDIMAND-NORFOLK 35 4 wks. after 1 yr. i_ days per mo. ii 100% $I0,000 paid by $60 per mo. . 12€ L.T.D.& E.H.C. _
H.U. Board per mi. 100% by board

HALIBURTON-KAWARTHA- 35 4 wks. after 1 yr. 18 days per year ii 80% i_ x salary, pd $70/mo.+12¢/mi. 80% 50% drug, vision &
PINE RIDGE H.U. _y board for ist 1166 mi. supp. health -

18€/mi. after 50% cost to re-
place cloth.

HALTON REG. H.U. 35 2 wks. - 1 yr. 3 mos. - 3 wks. full pay ii 100% 1½ x salary, pd 20.5€/mi. for ist E.H.C. Tuition all. of
3 wks. - 5 yrs. 12 wks.- 2/3 pay to 20 yrs. _y unit 500 mi., 17.3€ for enrolment cost to
4 wks. - 13 yrs. 26 wks.- full pay rest $200 of approved
5 wks. - 23 yrs. 26 wks. 2/3 pay courses

HuRoN COUNTY H.U. 323 4 wks. - 1 yr. 1 wk./yr, of service ii 100% 100% vehicles provided 100% 100% optical con-
5 wks. - i0 yrs. tinuance,50% den_
2 wks. only in summer

KENT-CHATHAM H.U. 32½ 5 days - 6 mos. 1½ days/mo, cum. to ii 100% 50% $50/mo..16¢/mi. 100% Drug plan $10-20
15 days - 1 yr. 200 days ded. 100% paid
20 days - 4 yrs.



BOARD OF HEALTH WEEKLY VACATION SICK LEAVE PUBLIC O.H.I.P. GROUP LIFE CAK ALLOWANCE BLUE CROSS OTHER
HRS. HOLIDAYS INS.

LAMBTON H.U. 331 less than lyr.service •1½ days/mo.cum, ll.last ½ 90% 90% Less than 700mi./mo. 90% Greenshield Drug Plan
|¼da/mo. to July ist working day $35+14€/mi.Over 700
3 wks. - 1 yr. before xmas mi/mo. 19€/mi.
4 wks. _ 5 yrs.
5 wks. - i0 yrs.

MIDDLESEX-LONDON 35 i-4 yrs. - 3 wks. 1½ days per mo. ii 80% 80% paid 0 -250 mi.-31€ E.H°C. Dental #9 80% by unit
DIST. H.U. 5 yrs. - 4 wks. 1½xsalary 250-500 mi.-23€ $100/yr for clothing

1 wk. addit'l in lieu 500+ mi. -ii€ OMERS
of overtime

MUSKOKA-PARRY SOUND 35 4 wks. - 1 yr. 1½ days/mo, ii 100% ixsalary $75/mo. *15€/mi. nil $200/yr for meals
H.U. 5 wks. - i0 yrs. $25/yr for dry clean.

only 1 wk. in summer mos.

NIAGARA REG. H.J. 35 4 wks. after 1 yr. 18 days/yr, ii 100% 75% 18€/mi. 75%

NORTH BAY & DIST. 35 3 wks. - 1 yr. 1½ days/mo, ii 70% 70% $70/mo. . 13€/mi. 70%
H.U. 4 wks. - 2 yrs.

NORTHWESTERN H.U. 35 3 wks. - 1 yr. 1½ days cum to ii.i floa- 100% 100% $65+15€/mi. E.H.C. $12 meal all./day
4 wks. - thereafter 180 ting holiday 2xsalary 50%by board L.T.D.50% by board
5 wks. - after i0 yrs.

NORTH YORK HEALTH 35 2 wks. - 1 yr. 18 days/yr, ii 100% 50% 20€/mi. 100% Dental 100%
DEPT. L.T.D. 100%

OTTAWA-CARLETON _5 3wks - 1 yr. 1½ days/mo, ll+½da.prior 100% 66-2/3% t_.U. vehicles 100% _66-2/3 L.T.D. Ins.
REG. H.U. ept.l-May31 4wks - 8 yrs. to Xmas&N.Yr. nearest |Plan, 60% of salary

32½ 5wks - 20 yrs. $]000 of salary |after 6•mos. $50/yr.
Junel-Sept.l 6wks - 30 yrs. |cleaning. •Paymentof

OXFORD H.U. 35 3 wks. - 1 yr. 1½ days/mo. 12 85% 85% 21€/mi. 85% |courses(job related).
4 wks. - 6 yrs. LLongevity Pay.
5 wks. - 12 yrs.

PEEL REG. H.U. 35 2 wks. - 1 yr. Employer pays for ii 100% 100% $40/mo., 18€/mi. At employee's L.T.D. at employee's
3 wks.•- 3 yrs. ist 3 da. any one 12€ over 400mi. . initiative & expense
4 wks. - 15 yrs. time. Ins. co. remain- $1/da. for cleaning cost

_{&_5:4 wks. after 1 yr. der, as per schedule car(rural insp. only)

PERTH DIST. H.U. 331 4 wks. - 1 yr. 1½ days/mo, ii 75% • 50% $50/mo. 12¢ist 500mi. 75%
5000 group-life in mo. 15€ for next
5000 acc. death 500, 18€ thereafter

PETERBOROUGH CNTY. 35 20 days - 1 yr. 1½ days/mo, ii 85% 100% car provided 100% L.T.D. 100%CITY H.U.
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BOARD OF HEALTH WEEKLy VACATION SICK LEAVE pUBLIC• O.H.I.P. GROUP LIFE CAR ALLOWANCE BLUE•CROSS.......OTHER
HRS. HOLIDAYS INS.

PORCUPINE H.U. 35 4 wks. - 1 yr. 18 days/yr. 12 100% 100% Over 200 m_.$60+14€ 75% $200 clothing all.
Under " 21€/mi.

RENFREW CNTY & 35 3 wks. - 1 yr. 1½ days/mo. 12 80% $6000 pd by $70.20 - ist 800mi. 80%
DIST. H.U. 4 wks. - 3 yrs. employer at 10¢/mi. Bal.at 16€

ST. LAWRENCE & 35 1¼days/mo.for 2yrs. 1½ days/mo, ii 80% Varies with $60+6¢/mi.to 600mi. Semi-private
OTTAWA VALLEYS H.U. 1-2/3 days after salary 15€/mi. from 6Qlmi.

SCARBOROUGH H.U. 35 i0 days after 1 yr. 1½ days/mo, i0 100% 50% $115 per mo. 100%
15 days after 3 yrs.
20 days after i0 yrs.
25 days after 18 yrs.

SIMCOE CNTY DIST. 35 4 wks. after 1 yr. 18 days/yr, ii 75% 50% Car provided
H.U. 1 x salary

SUDBURY & DIST. 35 3 wks. - 1 yr. 1½ days/mo. !1 100% i00%,$5000 by $70/mo. 18€/mi. 100% Dental plan #7
H.U. 4 wks. - 5 yrs. unit-addition to 100%

5 wks. - 20 yrs. nearest $i000 by employ_

THUNDER BAY DIST. 35 3 wks. - 1 yr. 1½ days/mo, i0+i floating 100% $66+12€ for 350 mi. 80%
H.U. 4 wks. - 3 yrs. ½da.off before 14€ after 350 mi.

5 wks. - 20 yrs. Xmas & N. Year

TIMISKAMING H.U. 35 20 days - 1 yr. 1½ days/mo, ii 66% $10,000& $20,000$50/mo. • 20€/mi. Payable by
25 days - 15 yrs. cum. to 1 yr. double indemnity employee

100% by unit

TORONTO CITY H.U. 35 3 wks. - 3 yrs. 1½ days/mo. Ii 100% Basic $2000 by 20€ for seniors - CUMBA 1 golf or picnic
4 wks. - i0 yrs. City Public transit for staff day
5 wks. - 18 yrs.

WATERLOO REG. H.U. 32½ 4 wks. - 1 yr. 18 days/yr, ii 75% Max. $30,000 $55 . 12€/mi.

WELLINGTON-DUFFERIN 37 4 wks. - 1 yr. 18 days/yr. Ii 100% 100% 20¢ 0 -500 mi. Ext. Care 75%
H.U. 14€ 500-1000 mi.

104 i000 mi.plus

METRO-WINDSOR-ESSEX 32½ 1 wk. - 6 mos. 1½ days/mo. I0 100% 100% $55/mo.+15€/mi. 100% Dental plan 75%
CNTY DIST. H.U. 2 wks. - 1 yr.

3 wks. - 4 yrs.
4 wks. - 8 yrs.
5 wks. - 18 yrs.

YORK BOROUGH H. DEPT. 35 i0 days to 5 yrs. 1 day/mo, for 1 yr. ii 100% 66% $61 for Chief Yes
15 days to 13 yrs. 1½ da./mo, thereafter $81.50 for Staff
20 days to 21 yrs.
25 days max.
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THE CANADIAMINSTITUTEOF PUBLIC_LEALTHINSPECTORS

(ONTARIOBRANCH) INC.

The following members have been nominated for the position of Councillor

on the Branch Committee:

l) JIM CAVE

•Jim graduated from Ryerson in 1962 obtaining his CPHI(C). From 1960 -
1972 he was employed with the City of Toronto. In 1972 he was with
the Medical Services, Health & Welfare Canada. Since 197& Jim has
been with the Ministry.
Jim is married & has 3 boys. He enjoys minor hockey, fishing, camping,
& hunting.
Jim has been a Branch Councillor on the Ontario Branch Committee for
the past 2 years.

2) PETER £iTZSIMONS

Peter graduated in Belfast in N. Ireland in 1967 after completing a
year diploma course. He worked as a meat inspector until he came to

Canada in 1969. Peter is employed with the Algoma Health Unit in Sault
Ste Maria.

Peter is the iT_JnediatePast President of CUP_.1528 A. H. °U. , President
of the Canadian Irish Association, a member of the Folk Arts Association
Leader of the Tara Folk Singing Group & a member of the Sa_It Theatre
workshop.
Peter enjoys a game of golf & a good swim.
Peter has been a member the Canadian Institute of Public Health Inspectors
( Ontario Branch) Inc., since 1971.

3) B_AN HArTOM

Brian graduated from Ryerson in 1966 obtaining his CPHI(C). In 1972
he obtained his Envirommental Health Certificate. Brian has been employed
with the fudbury & District Health Unit since 1966. In 1973 he became
a Supervisor with the Health Unit.
Brian has been a member of the Canadian Institue of Public Health
Inspectors ( Ontario Branch) Inc. since 1967. Brian has been a councillor

with the Branch Co_r_ittee for the past 2 years, & at the present time
is a councillor on the National Executive.

Brian enjoys curling & golfing.

_) F_E_AN HUTC_INGS

Freeman was appointed Director of the P_,blicHealth Inspection for the
Kingston, Frontenac & Lennox & Addington Health Unit in January 1977.
Previously Freeman was employed as the Chief Inspector for Haliburton
Kawartha, Pine-£id_e District Mealth Unit & as a Senior Inspector for
the City of Toronto Health Department. From 1950-1959 he was employed
as a Public Health Inspector for tl_eNewfoundland Departme,_tof Mealth.

Free_an _as been a _ember of the Canadian Institote of Public Health
Insoecter_ , Ontario Branch since 1971.
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5) PAUL MclNNIS

Paul graduated from Ryerson in 1973 obtaining his CPHI(C).

In 1973 he _as emp!oyed as a Public Health Inspector for the Grey-Owen

Health Unit. In 1975 Paol assumed resP9nibi!ity for Food Premises.
He •is an a6tive member ef the Ontario Pl_]nlbihg Inspectors Association,
canadian public Health Association & The Ontario Public _ealth _ssociation.

: Pah ! is keen!y Tnterested in all asgects of the Environmental Health

waTntsto active£y support the work of the_ Canadian Institute of Public
Hea:l't'hInspectors.. : :

Paul_ has been an active member of the Institute since 1973.

6) PATRICK O 'DONNELL

In 1971 Patrick grad_iated from Ryerson obtaining his_OPHl(C).
He is employed with the Sudbury & District Health Unit as a Public Health

Inspector.
Health Inspectors seem to run in Patricks family as his father & 2 brothers
are also Public Health InsDectors.

Patrick enjoys golf, baseball, hockey & curling.

patrick has been a_ member of the Institute since 1973.

7) JA__ES POLLOCK

James graduated from R_erson in 1961 obtaining his CPHI(C).

From !961-1976 he wals emp!oyed _ith the City of Toronto. Presently James is

empl.0Yed with th_ Etobicoke Health Unit. " "

James has been an active _,ember of the Institute since 1961.

8) DON: PORTER : . ::

Don graduated in 1954 obtaining his CPHI(C).

Don's emplo3_ment history includes Health Unit experience as well as service
with the Northern Ontario Public Health •Service at $ault Ste. MarieTor a

number of years. Presently Don is employed as Area Consoltant Public Health

Inspection, Eastern Region.

Don joined the Institute in 1955. He has been a councillor on the Branch
Committee for the past 2 years.

Don is married & has 2 children. He enyoys camping, swimmuing, & hunting.

9) THOMAS STEWARD

Tom was a member of the Canadian Arm Firces from 1956-1970. He graduated

from Ryerson in 1971 obtaining his CPHI(C).
Tom has been a Public Health Inspector with the Ottawa Carleton Regional
Health Unit for _he past 7 years.
He is married & has 2 children.

Tom was the Chairman of Regristration for the 75 Conference which was held
in Ottawa.

He has been a member of the Institute since 1972.

Tom enjoys gardening, swirming, golf & he is a avid weight watcher.

io) J_ STONE

Jim graduated in 196g obtaining his CPHI(C).
For the past 9 years he has been a Public Health Inspectors with the North Hay

District Health Unit.
In 1976 Paul received his B.A. at the NipiSsing University.
Paul has been a member of the I_stit_Jte since 1969.
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A GOLDMEDALLIST

Left to right: Jack Park, Instructor, P.H.I. Dept.
Thomas Cathcart, Gold Medallist
Ron deBurger, Chairman, P.H.I. Dept.

On June 3, 1977 the Public Health Inspection Department at Ryerson was honoured

by having one of its students, Mr. Thomas Cathcart recognized as the recipient
of the RYERSON GOLD MEDAL. At the Convocation, Dean A. Wilkinson delivered the
following Citation:

"Twenty-eight years ago the new Ryerson Institute of Technology conferred
Certificates on its first graduating Class. It was the start of a tradi-
tion that continues today, the striving to do the best at whatever we
attempt. To recognize this goal oy excellence, the RYERSON GOLD MEDAL
was born.

The Ryerson Medal is named for Egerton Ryerson, the Founder o_" the educa-

tional system of Ontario. It embodies an ideal this Institute set for

itself - to be a centre of learning and personal growth - a place where

individual intelligence is not only cultivated but applied constructively.

Twenty-eight years have seen many c_anges - new programs, new buildings,
thousands of faces - and even a new name. We have not, however, moderated

our search for excellence and for knowledge that is useful to mankind and
relevant to everyday life. "
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HiGHLiGHTSOFTHEAPRILBRANCHMEETING

A meeting of the Canadian Institute of Public Health Inspectors, (Ontario
Branch) Inc. was held on April 30, 1977 at 1827 Woodward Drive, Ottawa,
Ontario.

FROMTHE PRESIDENT'SREPORT

"The Branch Committee will recall that at our last meeting we dealt with
a letter from Dro G.K. Martin regarding our latest submission concer-
ning Registration. We concluded at that time that your President should
meet with Dr. Martin in order to obtain clarification of his letter.
I met with Dr. Martin on March i0, and to say the least, I was less
than encouraged. In fact, after some discussion, Dr. Martin advised
me that our latest submission was not acceptable and that he'could see
no way that Public Health Inspectors could obtain Registration at this
time. He did instruct Mr. Wm. Hogle to examine existing legislation

' (Regulation 126) and to investigate methods of strengthening the Regu-
lation to alleviate our concerns regarding the hiring of unqualified
personnel. He also held out a faint hope that with changes in the Health
Disciplines Act, we might manage to effect licensing similar to dentu-
rists. However, because Public Health Inspector duties do not include
the "laying on of hands", this is not possible under the Health Disci-
plines Act as it is presently written. He did, however, reiterate his
support for our Institute and for Public Health Inspectors in general.
At this meeting, I will be looking for further direction from our Branch
Committee.

Your President has also been participating in two very important Commit-
tees: (i) the C.P.H.A. Advisory Committee into Health Services in Ontario

has held a number of meetings and the final report is nearing
completion. You will be hearing from the C.P.H.A. Consultant
today and I ask that you give careful consideration to the
Advisory Committee's proposals for inspection in Ontario.

(2) The Community Health Federation will be submitting to the
Ministry what we consider to be the minimum legitimate func-
tions of each health discipline. The Branch Committee will
be asked to participate in the preparation of this document
as it applies to its first meeting with the Minister of Health
on May 19.

It is gratifying to note that there has been a very significant number of
new members this year. Thanks are due to a new member of our Branch Com-
mittee, Fred Ruf, as well as our Membership Chairman Ron Furlani. About
50 members have not paid their dues as yet, otherwise our membership would
easily exceed 400."

FIROMTHE SECRETARY-TREASURER'S REPORT

- The membership of the Canadian Institute of Public Health Inspectors
(Ontario Branch) Inc. as of April 16, 1977 stands at:

Active members ............. 351
Student members ............. 18

6Retired members .............
7Life members .............

Honourary members ............. 3 Total members: 385
Applications for new membership 22

- Voluntary Registration - The number of members who have voluntarily
registered as of April 16, 1977 stands at 216.

- Financial Statements - Ledger Balance - April 16, 1977 $ 7,361.73
Investments ................. $ 3,500.00

Registration Fund ............ $ 2,080.30
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FROMTHE C(3MMITTEE'SAGENDA

APPOINTMENT OF EXAMINERS - BOARDOF CERTIFICATION

G. Skipwith M. Gravel
J. Machin F. Ruf
J. Cave P. Strohack

B. Beckett B. Wright
D. Porter R. Chartrand
R. Furlani E. Ross

RE: SURVEY, SUPERVISORY PUBLIC HEALTH INSPECTORS

P. Barton reported to the Branch the results of the survey. There
were 14 supervisors who stated they belonged to the Association and
22 who stated they did not.

ONTARIO COMMUNITY HEALTH FEDERATION

P. Barton stated at this time the Federation was in the process of
completing the organization of the Federation.

EXPENSES OF COMMITTEEMEETINGS

A motion was passed regarding the basis for payment of Meeting ex-
penses:

Hote! room based on two persons per room
Meal expenses: Breakfast $3.00, Lunch $4.00, Dinner $8.00
Travel: most economical means.

LIFE MEMBERSHIP FORAL THOMPSON

The Committee suggested that the nomination be held over until next
year, as the National Conference will be held in Ontario.

LETTER FROM DR. BETTY STEPHENSON

Regarding the Ministry of Labour taking on the responsibility of
occupational health, Dr. Betty Stephenson stated:

"In such a multidisciplinary program we will be looking at a
wide range of trained professionals and certainly we would
be considering Certified Public Health Inspectors where their
training qualification and experience is suited to our needs."

EDUCATION: NOTICE OF COMING IN-SERVICE TRAINING

A motion was carried that in future each member of the C.I.P.H.I.
(Ontario Branch) Inc. be notified at least two months in advance
of any In-Service Training Course.

CALENDARS

The i00 vinyl-covered vest pocket calendars have been ordered and
will be sent to the Secretary-Treasurer.

ADVISORY COMMITTEE - RYERSON

The current status of the proposed Degree Programme was outlined by
R. deBurger. R. deBurger reported that Ryerson is presently consi-
dering the possibility of providing a Degree Programme in "Occupational
Health", initially to be offered by extension.

REVIEW OF PUBLIC HEALTH,SERVICES IN ONTARIO

During the Business Meeting, there was a recess to hear a presentation
by Mr. Richard Weiler, Consultant with the Canadian Public Health Asso-
ciation, regarding the Review of Public Health Services in Ontario.
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APPLICATION FORM

CANADIAN INSTITUTEOF PUBLICHEALTH INSPECTORS
Incorporated

Give this application form to a fellow PHI
and ask him to join today.

I hereby make application for Active Membership ( . ), Student Membership ( ) in the Canadian Institute of
Public Health Inspectors. This application implies that membership is to continue until resignation is tendered, or until
membership is discontinued under the conditions contained in the By-laws of the Institute.

Name ......................................................................................................................................................
Surname Printname infull Christiannames

Address ..................................... .............................................................................................................
(for correspondence)

Date of Application .................................................. Date of Birth ...........................................................

Positions Held ..........................................................................................................................................
,at

Present employing agency .......................................... Present Position ........................................................

Qualifications (Education, Diplomas and Certificates Held, etc.) (Give Dates and Certificate Numbers)

C.P.H.i. (C.)Certificate Number .................................. Date ......................................................................

I enclose $25.00 in payment of one year's Regular membership fees. []
I enclose S2.00 in payment of one year's STUDENT membership fees. []
I enclose S30.00 in payment of one year's fees as a new member.* []

Date of Application .............................................. Signature ..........................................................

*New Memt)er - one who has never been a regular member.

For Branch Use

- I recommend that the above applicant be accepted tor membership in the Institute.

Date ...................................... Branch ................................ Signature .....................................................
(BranchOfficer)

For National Use

Date of Acceptance for Membership ......................................... Signature .....................................................
President

CanadianInstitute of PublicHealthInspectors.

Certificate and Lapel Button Mailed to .........................................................................................................

Record card filed - Date ...........................................................



DEMANDE D'ADMISSION

L'INSTITUTCANADIEN DESINSPECTEURSDELASANTEPUBLIQUE
Incorpor_

@
Je, soussign6, demande, par la pr6sente, mon admission comme Membre Actif ( ), Membre Etudiant ( ) de
rlnstitut Canadien des Inspecteurs de la Sant6 Publique. II est entendu que mon affiliation _ l'Institut se continuera
jusqu'_ ma ddmission ou prendra fin d'apr6s les r6glements r6gissant ledit Institut.

Nom ......................................................................................................................................................
Nora au long

Adresse ..................................................................................................................................................
pour correspondence

Date d'application ................................................... Date de naissance .....................................................

Postes occup_s .........................................................................................................................................

Employeur ............................................................. Emploi actuel ..........................................................

Qualification(Education, dipl6meset certificatsobtenus ) (Dates)

C.P.H.I.(C.) No..................................................... Date ......................................................................

.................................................. o......o .... ° ..... o .............................................. •...........................................

..................................................... ....° ....................................................................................................

J'inclus $25.00 en paiement de ma cotisation Rdguliere pour un an. []
J'inclus $2.00 en paiement de me membre ETUDIANT pour un an. []
J'inc!u s $30.00 pour le paiement d'un abonnement d'un an comme nouveau membre.* []

Date d'application ................................................. Signature du postulant .................................................

*Un nouveau membre est quelqu 'un qui n 'a/amais _td un membre rdgulier.

A l'usage de la succursale

Je recornmande que ce postulant soit accept_ comme membre de l'institut.

Date ................................. Succursale............................... Signature.....................................................
titre:

A l'usagede l'ex6cutif g6n6rai

Dated'acceptationcommemembre.......................................... Signature....................................................
President

L'InstitutCanadiendes _teurs delaSant_ Publique

Certificat et Bouton de Revers, Mall_sau ................................................................... . ..................................

Record Card fried - Date ..........................................................



SALARYSURVEY PARTII
BOARD OF HEALTH W_EKLY VACATION SICKLEAVE PUBLIC O.H.I.P. GROUP LIFE CAR ALLOWANCE BLUE CROSS OTHER

HRS. HOLIDAYS INSURANCE

ALGOMA 35 2 wks. - 1 yr. l_days per mo. ii 100% 100% equal to $60+12€ per mi. 100% extended L.T.D. 50%
_ALT_ O_IT 3 wks. - 3 yrs. no cash cum. to salary at next health incl.

4 wks. - 9 yrs. 240 days thousand dental plan #7
5 wks. - 20 yrs. 100% Supp. Health Plan

BRANT H.U. 32½ 3 wks. - 1 yr. 13daysper mo. cum. ii 100% none $60%15€ per mi. E.H.C. 100% by Unit
4 wks. - i0 yrs.

DURHAM Reg. H.U. 35 4 wks. - 1 y_. l_days per mo. cum. ii._ day 100% i} x salary $65.12€ per mi. 100% by unit Disability ins.
Xmas&NewYr. 60% of pay

ELGIN-ST.THOMAS H.U. 333 20 days after 1yr 1½ days per mo. cum. ii 100% none 1680 annually 100%
to 240 days

ETOBICOKE H.U. 35 2 wks. - 1 yr. 1½ days per mo. cum. 12 100% 2 x salary, 60% 1820 per year 100% (incl.dental)L.T.D. pays
3 wks. - 3 yrs. after 3 mos. paid by unit 65% of income
4 wks. - i0 yrs.
5 wks. - 18 yrs.
6 wks. - 25 yrs.

GREY-OWEN SOUND H.U. 333 20 days per yr. 18 days per year ii 75% none $90 per mo. up to
600 mi. . 13€ over
600 mi.

HALDIMAND-NORFOLK 35 4 wks. after 1 yr. 1½ days per mo. ii 100% $i0,000 paid by $60 per mo. . 12€ L.T.D.& E.H.C.
H.U. Board per mi. 100% by board

HALIBURTON-KAWARTHA- 35 4 wks. after 1 yr. 18 days per year ii 80% i} x salary, pd $70/mo.+12¢/mi. 80% 50% drug, vision&
PINE RIDGE H.U. _y board for 1st 1166 mi. supp. health -

18€/mi. after 50% cost to re-
place cloth.

HALTON REG. H.U. 35 2 wks. - 1 yr. 3 mos. - 3 wks. full pay ii 100% 13 x salary, pd 20.5€/mi. for Ist E.H.C. Tuition all. of
3 wks. - 5 yrs. 12 Wks.- 2/3 pay to 20 yrs. _y unit 500 mi., 17.3€ for enrolment cost to
4 wks. - 13 yrs. 26 wks.- full pay rest $200 of approved
5 wks. - 23 yrs. 26 wks. 2/3 pay courses

HURON COUNTY H.U. 323 4 wks. - 1 yr. 1 wk./yr, of service ii 100% 100% vehicles provided 100% 100% optical con-
5 wks. - i0 yrs. tinuance,50% den_
2 wks. only in summer

KENT-CHATHAM H.U. 323 5 days - 6 mos. 1½ days/mo, cum.,to ii 100% 50% $50/mo..16¢/mi. 100% Drug plan $10-20
15 days - 1 yr. 200 days ded. 100% paid
20 days - 4 yrs.
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LAMBTON H.U. 331 less than lyr.service 15 days/mo.cum, ll.last 5 90% 90% Less than 700mi./mo. 90% Greenshield Drug Plan
|¼da/mo. to July ist working day $35+14€/mi.Over 700
3 wks. - 1 yr. before Xmas mi/mo. 19€/mi.
4 wks. - 5 yrs.
5 wks. - i0 yrs.

MIDDLESEX-LONDON 35 1-4 yrs. - 3 wks. 15 days per mo. ii 80% 80% paid 0 -250 mi.-31€ E.H.C. Dental #9 80% by unit
DIST. H.U. 5 yrs. - 4 wks. 15xsalary 250-500 mi.-23€ $100/yr for clothing

1 wk. addit'l in lieu 500+ mi. -ii€ OMERS
of overtime

MUSKOKA-PARRY SOUND 35 4 wks. - 1 yr._ 15 days/mo. II 100% ixsalary $75/mo. .15€/mi. nil $200/yr for meals
H.U. 5 wks. - i0 yrs. $25/yr for dry clean.

only 1 wk. in summer mos.

NIAGARA REG. H.J. 35 4 wks. after 1 yr. 18 days/yr, ii 100% 75% 18€/mi. 75%

NORTH BAY & DIST. 35 3 wks. - 1 yr. 15 days/mo, ii 70% 70% $70/mo. . 13€/mi. 70%
H.U. 4 wks. - 2 yrs.

NORTHWESTERN H.U. 35 3 wks. - 1 yr. 15 days cum to ii.i floe- 100% 100% $65+15€/mi. E.H.C. $12 meal all./day
4 wks. - thereafter 180 ting holiday 2xsalary 50%by board L.T.D.50% by board
5 wks. - after i0 yrs.

NORTH YORK HEALTH 35 2 wks. - 1 yr. 18 days/yr, ii 100% 50% 20€/mi. 100% Dental 100%
DEPT L.TD100%

OTTAWA-CARLETON 135 3wks - 1 yr. 15 days/so, ll+Sda.prior 100% 66-2/3% t_.U. vehicles 100% _ 66-2/3 L.T.D. Ins.
REG. H.U. Sept.l-May31 4wks - 8 yrs. to Xmas&N.Yr. nearest |Plan, 60% of salary

325 5wks - 20 yrs. $]000 of salarY |after 6 mos. $50/yr.
Junel-Sept.l 6wks - 30 yrs. • Icleaning" Payment of

OXFORD H.U. 35 3 wks. -1 yr. 15 days/mo. 12 85% 85% 21€/mi. 85% rcourses(job related).
4 wks. - 6 yrs. LLongevity Pay.
5 wks. - 12 yrs.

PEEL REG. H.U. 35 2 wks. - 1 yr. Employer pays for ii i00% 100% $40/mo., 18€/mi. At employee's L.T.D. at employee's
3 wks. - 3 yrs. ist 3 de. any one 12€ over 400mi. . initiative & expense
4 wks. - 15 yrs. time. Ins. co. remain- $1/da. for cleaning cost

_{_5_4 wks. after 1 yr. der, as per schedule \ car(rural insp. only)

PERTH DIST. H.U. 331 4 wks. - 1 yr. 15 days/mo, ii 75% 50% $50/mo. 12¢ist 500mi. 75%
5000 group-life in mo. 15€ for next
5000 acc. death 500, 18€ thereafter

PETERBOROUGH CNTY. 35 20 days - 1 yr. 15 days/mo, ii 85_ 100% car provided 100% L.T.D. 100%CITY H.U.
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PORCUPINE H.U. 35 4 wks. - 1 yr. 18 days/yr. 12 100% 100% Over 200 mi.$60+14€ 75% $200 clothing all.
Under " 21€/mi.

RENFREW CNTY & 35 3 wks. - 1 yr. 1½ days/mo. 12 80% $6000 pd by $70.20 - ist 800mi. 80%
DIST. H.U. 4 wks. - 3 yrs. employer at 10¢/mi. Bal.at 16€

ST. LAWRENCE & 35 1¼days/mo.for 2yrs. i} days/mo, ii 80% Varies with $60.6¢/mi.to 600mi. Semi-private
OTTAWA VALLEYS H.U. 1-2/3 days after salary 15€/mi. from 6Qlmi.

SCARBOROUGH H.U. 35 i0 days after 1 yr. i} days/mo, i0 100% 50% $115 per mo. 100%
15 days after 3 yrs.
20 days after i0 yrs.
25 days _fter 18 yrs.

SIMCOE CNTY DIST. 35 4 wks. after 1 yr. 18 days/yr, ii 75% 50% Car provided
H.U. 1 x salary

SUDBURY & DIST. 35 3 wks. - 1 yr. i} days/mo, ii 100% 100%,$5000 by $70/mo. 18€/mi. 100% Dental plan #7
H.U. 4 wks. - 5 yrs. unit-addition to 100%

5 wks. - 20 yrs. nearest $i000 by emp_

THUNDER BAY DIST. 35 3 wks. - 1 yr. 1½ days/mo, i0+i floating 100% $66.12€ for 350 mi. 80%
H.U. 4 wks. - 3 yrs. ½da.off before 14€ after 350 mi.

5 wks. - 20 yrs. Xmas & N. Year

TIMISKAMING H.U. 35 20 days - 1 yr. 1½ days/mo, ii 66% $i0,000& $20,000$50/mo. • 20€/mi. Payable by
25,days - 15 yrs. cure.to 1 yr. double indemnity employee

100% by unit

TORONTO CITY H.U. 35 3 wks. - 3 yrs. i} days/mo, ii 100% Basic $2000 by 20¢ for seniors - CUMBA 1 golf or picnic
4 wks. - i0 yrs. City Public transit for staff day
5 wks. - 18 yrs.

WATERLOO REG. H.U. 32} 4 wks. - 1 yr. 18 days/yr, ii 75% Max. $30,000 $55 _ 12€/mi.

WELLINGTON-DUFFERIN 37 4 wks. - 1 yr. 18 days/yr, ii i00% 100% 20¢ 0 -500 mi. Ext. Care 75%
H.U. 14€ 500-1000 mi.

i0€ i000 mi.plus

METRO-WINDSOR-ESSEX 32} 1 wk. - 6 mos. i} days/mo. I0 100% 100% $55/mo.+15€/mi. 100% Dental plan 75%
CNTY DIST. H.U. 2 wks. - 1 yr.

3 wks. - 4 yrs.
4 wks. - 8 yrs.
5 wks. - 18 yrs.

YORK BOROUGH H. DEPT. 35 i0 days to 5 yrs. 1 day/mo, for 1 yr. ii 100% 66% $61 for Chief Yes
15 days to 13 yrs. i} da./mo, thereafter $81.50 for Staff
20 days to 21 yrs.
25 days max.
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THE CANADIAN INSTITUTE OF PUBLIC HEALTH INSPECTORS

(ONTARIO BRANCH ) INC.

The following _nen_ers have been nominated for the position of Councillor

on the Branch Committee:

l) JIMCAVE

Jim graduated from Ryerson in 1962 Obtaining his CPHI(C). From 1960 -
1972 he was employed with the City of Toronto. In 1972 he was with

the Medical Services, Health & Welfare Canada. Since 197A Jim has
been with the Ministry.
Jim is married & has 3 boys. He enjoys minor hockey, fishing, camping,

& hunting.
Jim has been a Branch Councillor on the Ontario Branch Committee for

the past 2 years.

2) PETER FITZSIMONS

Peter graduated in Belfast in N. Ireland in 1967 after completing a

A year diploma course. He worked as a meat inspector until he came to
Canada in 1969. Peter is employed with the Algoma Health Unit in Sault
Ste Maria.

Peter is the i_ediate Past President of CUPE 1528 A. H. U. , President

of the Canadian Irish Association, a member of the Folk Arts Association

Leader of the Tara Folk Singing Group & a member of the Sault Theatre

_orkshop.
Peter enjoys a game of golf & a good swim.
Peter has been a member the Canadian Institute of Public Health Inspectors

( Ontario Branch) Inc., since 1971.

3) BRIAN HATTOM

Brian graduated from Ryerson in 1966 obtaining his CPHI(C). In 1972
he obtained his Environmental Health Certificate. Brian has been employed
with the Sudbury & District Health Unit since 1966. In 1973 he became

a Supervisor with the Health Unit.
Brian has been a member of the Canadian Institue of Public Health

Inspectors ( Ontario Branch) Inc. since 1967. Brian has been a councillor
with the Branch Co1_ittee for the past 2 years, & at the present time
is a councillor on the National Executive.

Brian enjoys curling & golfing.

4) FREEMAN HUTCHINGS

Freeman was appointed Director of the P,Jblic Health Inspection for the
Kingston, Frontenac & Lennox & Addington Health Unit in January 1977.

Previously Freeman was employed as the Chief Inspector for Haliburton
Eawartha, Pine-Ridge District Health Unit & as a Senior Inspector for
the City of Toronto Health Department. From 1950-1959 he was employed
as a Public _)ealth Inspector for tl_e Newfoundland Oepart_e,_t of Health.

Free_n has been a _e_ber o_ the Canadian Institute of Public Health

Inspectors , Ontario Rr_nch since 1971.
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5) PAUL MclN_IS

Paul graduated from Ryerson in 1973 obtaining his CPHI(C).

In 1973 he was employed as a Public Health Inspector for the Orey-Owen
Health Unit. In 1975,Paul assuaged responibility for Food Premf_ses.
He is an active member of the Ontario Plun_bing Inspectors Association,

Canadian Public :k!ealth AssociatiOn & The Ontario Public Health Association.

Paul is keenly interested in all aspects of the Environmenta! Health &
want,s _o actively su>p0rt the work of the Canadian Institute of Public

Hea_th Inspectors.

Paul has been an active member of the Institute since 1973.

6) PATRICK O'DO_NELL

In 1971 Patrick graduated from Ryerson obtaining his OPHI(C).

He is employed with Sudbury & asthe District Health Unit a PubLic Health

Inspector.

Health Inspectors seem to run in Patricks family as his father & 2 broth e_s
are also Public Health InsDectors.

Patrick enjoys golf, baseball, hockey & curling.
Patrick has been a member of the Institute since 1973.

7) J_iS POLLOCK - :

James graduated from Rjerson in 1961 obtaining his CPHI(C).
From 1961-i976 he was employed _¢ith the City of Toronto_ Presently James is

employed with the EtObicoke Health Unit. .

J_ames has been an active member of the InstitiJte since 1961.

=

Don graduated in 1954 obtaining his CPHI(C).
Don's emplo$_ent history includes Health Unit experience as well as service
with the Northern Ontario Publid Health Service at Sault Ste. Marie for a

number of years. Presently Don is employed as Area Consultant Public Health

Inspection, Eastern Region.

Don joined the Institute in 1955. He has been a co_Jncillor on the Branch
Committee for the past 2 years.
Don is married & has 2 children. He enyoy s camping, swimzuing, & hunting.

9) THOMAS STEWARD

Tom was a member of the Canadian Arm Firces from 1956-1970. He graduated

from Ryerson in 1971 obtaining his CPHI(C).
Tom has been a Public Health Inspector with the Ottawa Carleton Regional
Health Unit for the past 7 years.
He is married & has 2 children.

Tom was the Chairman of Regristration for the 75 Conference which was held
in Ottawa.

He has been a member bf the Institute since 1972.

Tom enjoys gardening, swir_ling, golf & he is a avid weight watcher.

i0) JIM STONE

Jim graduated in 1968 obtaining his CPHI(C).
For the past 9 years he has been a Public Health Inspectors with the North _ay
District Health Unit.

In 1976 Paul received his B.A. at the Nipissing University.

Paul has been a member of the I_stit_jte since 1969.
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