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This Quarter

This section of the Branch News is always left til the end will be able to continue to represent our profession well.
to fill. The thoughts that I have about Branch and professional Thank you to the members who let their names stand for
activities are prompting me to be thankful. The fall is a great Branch Councillors. The election process is a must for our
time, a time to be thankful. This is a time for being thankful group. I encourage those of you who were not successful to
for efforts of your branch executive who do a great deal of run again. It was the second time that I ran that I was
work on behalf of the membership. It is also a time when successful.
active members should be thanked for their efforts in Please - get involved in your profession and be a good
completing committee work, in arranging regional meetings, member and get a non-member to join. Remember - the
in participating at educational seminars, in co-ordinating membership in the branch is for the calendar year- so pay
conferences and the list goes on. Thank you. up when you receive your first dues notice.

The Ontario Branch was delighted with the efforts of the Have a safe happy fall and remember to slow down and
Middlesex-London Health Unit's P.H.I.'s and others that take it easy when old man winter arrives.
helped to host a successful National & Ontario Branch
Conference. It is my first experience in seeing professional i
staff members of a health unit that were not P.H.I.'s helping --It--- J Lto put on asuccessfulevent, for examplethe Director of Home
Core acting as an educational session monitor. On behalf of
the Branch Executive- thank you to London-MiddlesexHealth
Unit. Thank you to our retiring Past President Klaus Seeger
for his many years of dedicated service to our P.H.I.
profession and our institute, rm sure that Klaus is not finished
yet, but will continue to be a strong supporter of branch
activities to come. Thank you to our retiring President Henry
Chong. Nowas PastPresident, Henry will continue to monitor
and participate in Branch Activities. EDITOR

Thank you to President Elect, Mike Reid, who I am sure [Y- - (1 _h-----'_lII John Orr H

Ontario Branch

Annual General Meeting
PRESIDENT'S REPORT

July 2t, 1993

by Henry Chong

On behalf of your Branch Executive, I extend to you avery
warm welcome to this year's Annual Conference and General
Meeting. Our congratulations to this year's Conference :_
Committee for the putting together the well rounded
educational seminars. We hope this conference will be
enriching both educationally and socially to all the delegates.

Our Branch had a busy year.The effort put forward by your
executive should be commended. Through the hard work of Branch Executive will be presenting the concerns stated in
the executive, we have completed a draft Strategic Plan to the motion to the N.E.C.'s next business meeting. The
be considered by the membership at this meeting. This Plan shortage of PHI issue has now turned to a worst case
will offer a frameworkto which the Ontario Branch will operate scenario. With the cut-back of funds to the Health Units in
under. In the coming year, your Executive will evolve a three Ontario, Health Units are stuck in a position of not filling the
year Operational Plan based on the framework laid out by vacancies and not in a position to take on students for field
the Strategic Plan. It is our hope that the activities will be for ' training. This situation has created a huge problem to our
the best interest of the Ontario membership and our profession in thatthelackofstudentfield placement will result
profession, in the students not wanting to pursue the

The shortageof PHI issue is still one that burdensthe minds Public/Environmental Health career. This situation will have
of our members. This issue was brought forward to the a profound impact on the base stock of new PHI recruits in
National Executive Council for further investigation. A special the future. Our Branch will continue the struggle to ensure
Task Forcestruck in March of this year will assist our Branch our profession is not eroded.
to further explore ways to which this issue can be resolved. On a brighter note, the Branch has completed several
At the last Association of Supervisors of Public Health projects which generate new funds to keep our dues at the
Inspectors of Ontario (ASPHIO)Annual Meeting, a motionwas present rate. As I have stated when I began my term of
carried to request your Branch Executive to further pursue Branch President, I will seek different venues to generate
the Recommendations of the Association of Local Official funds to ensure that dues increases will not be necessary.
Health Agencies (Ontario) (ALOHA)-ClPHI (Ontario Branch) Through the hard work of Br. Councillor Mike Gianfrancesco,
PHI Shortage Report. Since the content of this motion will a successful In-Service program was held at University of
affect the NationalCouncil and the Boardof Certification,your Guelph. This program and the Ministry of Health sponsored
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HACCP training program through-outOntario generated AssociationofLocalOfficialHealthAgencies,the Association
additionalrevues, of Supervisorsof Public Health Inspectorsof Ontario, the

The Branch has compiled a Directory of Public Health Ontario Public Health Associations,and the Conservation
Inspection Personnel which is available from our Sec.- CouncilofOntariofor theirhelpintacklingthe Shortageissue,
Treasurer. This Directory is another venue to make our as well as, the Healthy Environments implementation
Branch financiallyfit. In the coming year, our Branchhas initiatives.I mustacknowledge ,Mr. Paul Higgins, Director,
obtaineda contractwith the Ontario Ministryof Health to and Mr. John Hall, ProgramManager of the Scarborough
develop an implementation framework for the Health Health Department for their long standing support of my
Environmentsinitiatives.We are alsocurrentlyengaged in tenure. Without their understanding and patience, my
negotiationwiththe Great Lakes Health Effects Program,a involvementwith the Branchand the Institutemay not be
HealthandWelfare Canada initiative,to conductworkshops possible.My six and a half years on the BranchExecutive
acrossOntario.Theseworkshopswillheightenthe Institute's Council has brought to me many friends and rewarding
image inOntario,as well as, a potentialsourceof revenue, experiences. As your (new) Past-President, I hope I can
Our organizationrequiresthese new financialresourcesin contributetothe causewithasmuchenthusiasmand wisdom
ordertopursuethe newactivitiesdrivenbythe StrategicPlan. as my predecessor Past-President Klaus Seeger. My
Thesenewactivitieswillenrichthe growthof ourorganization personalthanksto Klausfor givingme muchguidanceand
while makingthis Branch fiscally sound, makingmyrolelessstressful.I knowKlauswillbe calledupon

The Branch has now in place an OperationalMaual to byour new in-comingPresidentMike Reid to guideusin the
ensure that newlyelected Councilmemberswill be aware right direction.
of the Branchmake-up,the NationalConstitutionandBranch
By-Laws,andthe administrativeproceduresforCommittees
with set Terms of Reference and Council's duties and
responsibilities.This Manual will provide consistency and 1993 Secretary.Treasurer Report
accountability of the Executive Council members, by Ben Vacca

Through the efforts of Mr. Danny Kartzalis, our
organization's image has been increased. Mr. Kartzalis The following financial statement has been prepared to
representedourprofessionat the Great LakesHealthEffects showthe membershipthe Branch'sfinancialactivitiesinthe
discussion group, as well as, the International Joint previouscalendar year (January 1, 1992 to December 31,
Commissionmeeting.He informedthem of our professional 1992)
role inthe EnvironmentalHealth field and howwe can help
these groupsinthe promotingenvironmentalhealth issues CURRENT ACCOUNT
to the localcommunity.Mr. Kartzalis'reporton the group's Opening Balance 17,688,46
discussionis attachedto your information.

Since thisis my last report to the Branchmembershipin REVENUE
the President's capacity, I wish to acknowledge those MembershipDues 19,330.00
individualswhohave mademyjob bothrewardingandeasy. Education 7,670.00
First and foremost, I wish to thank the members of the Conference 6,581.00
ExecutiveCouncilfor assistingme indealingwiththe many Seed Money (1992) 803.00
issuesthat facedour professionand organizationinthe past
two years. I wish to thankthe memberswho help lobbyfor Job Profile 71.65
the implementationof the Healthy Environmentsinitiatives. Food Fitness 288.00

i My personal thanks to our ally organizations such as the Drinking Water 900.00

Canadian Institute of STATEMENT OF PHILOSOPHY
Public Health Inspectors AsMembersoftheInstitute:-

(Ontario Branch) WeBelieve:-
1. That we have an obligation to maintain professional

competency.
2. That we have an obligation to maintain the highest

standardsof professionalconduct.
STATEMENTOF MISSION 3. That we should, at all times, attempt to maintain the

integrityof the profession.
4. That we should strive to ensure optimal health for the

residents of Ontario.through the maintenanceof the
To advance,promote,and upholdthe professionof public higheststandardsof environmentalquality.

" health inspectionand to ensurethe attainment of the highest
_; professionalstandards of practice for its members- and in so 5. That weshould endeavourto keepthe public/ouremployers

doing-to facilitate the achievementof optimal health for all aware of the importance of maintaining a high quality
,, persons who live, work or visit in Ontario by promoting environment.

excellencein environmentalmanagementthrougheducation, 6. That all decisionsmade in the course of professional
advocacyand research, practiceshall be basedonthe best availablescientifically

validdata.
7. That effective environmental management can only be

achievedthrougha multi-disciplinaryapproachto resolving
environmentalissues.
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The P.H.I. 183.00 Mileage/Parking 120.00
Salmonellosis 241.00 Air Fare 326.69
Hepatitis A 101.00 Conference Registration 233.00
Hepatitis B 73.00 Silent Auction 125.00
Shigellosis 115.00 NATIONAL
Amoebiasis 108.00 CONFERENCE EXPENSES 1,124.37
Campylobacter 248.00
Yersinosis 129.00 Insurance/Bond 301.00
E. Coli 0157:H7 129.00 Donations 200.00
Giardiasis 136.00
Pamphlets 2,722.65 Typing 71.00

Photocopying 947.40
Advertising 1,326.00 Binding 95.31
Subscriptions 84.00 Cover 51.98
Ontario BranchNews 1,410.00 ANNUAL REPORT EXPENSES 1,165.69

HarpwoodTrophies 431.25
TOTAL REVENUE 38.516.65 Commercial Printers 1,611.15

Econo Print (Minutes) 217.55
EXPENSES ASPHIO 258.44
President's Expenses 101.86 Strategic Planning 2,733.21
Secretary-Treasurer'sExpenses 1,200.00 MiscellaneousExpenses 1,808.13

Meals 1,690.47 Signal-Star 3,392.48
Hotel 2,930.10 Goderich Print Shop "1,367.88
Mileage/Parking =4,018.18 Newsletter 400.00
Air Fare 1,183.61 Film 66.18
RyersonStudent Night 109.86 Postage 78.08
BRANCH EXECUTIVE EXPENSES 9,932.22 ONTARIO BRANCH NEWS 5,304.62

Conference Seed Money ' 1,103.33 TOTAL EXPENSE 49,237.96

Meals 1,158.00
Hotel 2,893.06 CLOSING BALANCE 6,967.15
Mileage Parking 1,544.54
Air Fare 332.42 "Audited by David Young"
Conference Registration 2,950.00
BRANCH
CONFERENCES EXPENSES 8,878.02

Your Ontario Branch
Advisory- Ryerson 110.10
Education Part VIII 319.32 Provides Educational Materials
Membership 5.18 FOR MORE INFORMATION CONTACT:Area Meeting 710.87

Nominationsand By-Laws 1,210.76 Ben VaccaProxies 42.50
Purolator 447.42 6144 Belair Avenue,
RyersonAwards 211.20 Niagara Falls, Ontario
Bank Charges 52.02 L2H 1V2
Postage 698.14 Res. 416-374-1024
Suppliesand Equipment 3,886.29 Work. 416-688-3762 Ext. 216Bell Canada 971.64

Fax. 416-682-3901
CCO ' 485.OO

Fax 593.20 Job Opportunity
Postage/Purolator 837.07
Mileage 356.25 This position will enable the applicant to be in contact
Meals 131.00 with members of the Canadian Institute of Public Health
PROJECTS 2,402.52 Inspectors (Ontario Branch) on a regular basis.

It has been decided that the position of the Ontario
Meals 449.84 Branch News Editor should be advertised.
Hotel 328.32 If you feel that you have the ability to correlate
Mileage/Parking 280.60 relevant information for distribution to fellow P.H.l.'s
Air Fare 740.40 then the Ontario Branch has a position for you.
NATIONAL : If you are interested, you may contact Mike Reid,
EXECUTIVE EXPENSES 1,799.16 Branch President or John Orr, Editor.

This job offer may be of particular interest to the
Meals 210.00 anonymoussender of a fax from the Kingstonarea.
Hotel 109.68
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Community and Corporate Liaison February '93 Ontario Branch executive meeting strategies
were developed to ensure that all recommendations would1993 Annual Report., be implemented. Recommendations in the report were

by Past President Klaus Seeger directed a ALOHA, the Associationof Supervisorsof Public
Health Inspectors in Ontario (ASPHIO) and the Ontario

The main objective of the Community and Corporate Branchfor action individuallyand together. To ensure the
LiaisonDivisionis to establishand maintaincommunication recommendationsthat were directedtowardsASPHIO and
links with various government ministries, professional the Ontario Branch were acted upon a liaison committee
associations,industry,andotheragencies.Linkswithexternal meetingwas heldonApril6, 1993. The committeemembers
organizationsare partof an overallstrategyin our attempt, are: Bruce Fortin, ASPHIO President,Brian Halton, Bob
as a profession,to help ensure a sustainableenvironment, McGeein,OntarioBranchPresidentHenry Chong and Klaus
and also promotethe link between the environmentand a Seeger. The results of that meeting were presented in a
healthycommunity, reportwhichwasendorsedbythe membersof ASPHIO. This

Activitieswithexternalagenciesandorganizationsinclude: report is attached.
1. A letter writingcampaignto lobbythe Ministerof Health Some of the action items are directed at the Board of

to implement and include the proposed Healthy Certification.TheASPHIO membershiprequestedbymotion
Environmentsprograminthe Ministryof HealthMandatory for the Ontario Branchto refer the concernsaddressedin
Health Programmes,and Service Guidelines; the OntarioBranch/ASPHIOLiaisonCommitteereport to the

National CIPHI for Board of Certification action. Different
2. Continuing communication with the Professionals streamsof certification,specialization,and review/overhaul

i Relations Branch regarding the inclusion of the public of the certification process, and self-regulation are some of
health inspector in the Regulated Health ProfessionsAct, the areas where changes are being proposed. Please take
1991; time to read the Ontario Branch/ASPHIO Liaison Committee

3. In cooperation with OPHA through our membership as a report. Comments from Ontario Branch members are
i Constituency Society a submission was made to Dr. welcome, and should be directed to the President.

Richard Schabas, Director and Chief Medical Officer of
Health, on policies and issues pertaining to Healthy Action Recommended:
Environmentsas a theme for one of hisannual reports; Complete the strategy (developed at the February '93
a joint presentationwas also made to the PolicyAdvisor executivemeeting)for implementingthe recommendations
of the Ministerof Health on the Healthy Environments from the PHI - Shortage Report which are directed at the
programme,and otherkey issueswhich mayimpactour Ontario Branchexecutive specifically, in conjunctionwith
professionand the communitieswe serve; ASPHIO, and in conjunctionwith ALOHA.

4. Representingthe publichealthfieldthroughOPHA onthe Regulated Health Professions Act, 1991 - (RHPA)
PublicHealthBranchOperationalPlanadvisorycommittee The Regulated Health ProfessionsAct, 1991 (RHPA} is
regardingthe Mandatory Health Programsand Services expectedto be proclaimed(becomeslaw)bythe end fo 1993.
Guidelines; The advisory Council Chair and its six members were

5. Providingthe public health inspector's perspectiveon appointed in December of 1992. Once the current 21
environmentalissuesas a memberon the Conservation professionswhowere includedinthe RHPA whenit received
councilof Ontario, throughout representativesRichard Royal Assent have had their quality assurance programs
Boehnkeand MargueriteWong; approvedthen the AdvisoryCouncilwill be in a positionto

6. Strategy development and implementation of the advise the Minister of Health about which unregulated
i recommendations outlined in the ALOHA/Ontario Branch professions should be regulated.

report on the shortage of PHrs in Ontario; It is very important that the Ontario Branch continues to
monitor the Advisory Council's progress to enable us to be7. Recommendations for action on various issues relating to among the first for consideration of being included as a

the Board of Certification and the PHI Shortage Report regulated body in the RHPA.made by the ASPHIO/Ontario Branch Liaison Committee. The members of the RHPA Advisory Council are:

A more detailed summary, with action recommendations, Chair is Christie Jefferson, former executive director of the
follows. Women's Legal Education Action Fund.

SustainabiUty of the PHI professional PatriciaBregmana Torontolawyer isa consultantfor several
The final reportof the ALOHA/CIPHI (OntarioBranch)Inc. advocacygroupsthatfocusonhealthpolicyandhuman rights

Advisory Committee on the shortage of public health issues.
inspectorsin Ontariowas releasedthis past February.The GIIberte Brisson, whohas taught in bothfrancophoneand
report was endorsed by the Associationof Local Official bilingualelementaryschoolsinTimmins,is a languagerights
Health Agencies (ALOHA) Board of Directors the CIPHI advocateand battered women'scounsellor.
OntarioBranchexecutive.It wassubsequentlysubmittedto Diana Majury is an assistantprofessorof law at Carleton
the Minister of Health through the Deputy Minister, the Universityin Ottawa.HonourableMichael Dector.

Eventhoughthe purposeof the studywasto addressthe EricaMercer isa familyplanningcommunityworkerwiththe
,,' PHI shortage, which now seems to have evaporated by City of Toronto Public Health Department.

vacancies being masked with the current hiring freeze due David Newhouse is an associate professor of the native
to economic situation, the committee addressed important management and economic development at Trent University
issues relating to the preservation of our profession. The in Peterborough.
quality and relevancy of the current certification process of Jerry White is an assistant professor at the Centre for
public health inspectors, the field training practicum, and Administrative and Information Studies and with the
maintaining the skills and knowledge base are just a few of department of sociology at the University of Western Ontario
the issuesin which recommendations were made. During the in London.
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Action Recommended: that we wish to focus on.
The Ontario Branch executive, in conjunction with Paul Issues which relate to the premier principle suggested by

Callanan and his committee, needs to develop a lobbying Richard and Marguerite and adopted at our 1992conference
strategy which would be implemented once the RHPA is should be forwarded to the Ontario Branch President for
proclaimed. The strategy would include the entire Ontario action through our representatives. The broad exposure
Branch membership who would contribute by participating through the CCO would ensure that our perspective on an
in a letter writing campaign and meeting with their local MPP issuewould receivethe support required. The principle which
to request support for inclusion of the PHI professional to the Richard and Marguerite proposed are issues related to the
RHPA. An information package should be developed for by "Protection from exposure to hazardous materials in the built
members to use when visiting MPP's and writing letters, and natural environments which may have a detrimental
Support from OPHA, ALOHA and other relevantorganizations
should be obtained.A separate lobbying strategy for personal effect on the health of people or non-pest animals."
contract is needed to focus on the individual RHPA Advisory Action Recommended:
Council members. Continuation of membership with the CCO. Development

The letter which was written by Paul Callanan, Ad-Hoc of strategies for more effective utilization of CCO members'
PHI. RHPA Committee by Allan R. Burrows, Director, impact to expose and support the issues public health
ProfessionalRelationsBranch, Ministryof Health regarding inspectorsfeel need action.
the statusof the RHPA AdvisoryCouncilis includedin this Conclusion:
sectionof the Ontario Branch annual report. The work of the Ontario Branch is multi-faceted and
Constituent Society on the OPHA Board of Directors requires continuoussupport by the membership. To be

Priorities for advocacy in 1993 continueto support the efficiently effective we need to have more member
missionof the Ontario Public Health Association(OPHA) participation so all the different areas can be addressed.
whichis: "to strengthenthe impactof peoplewhoare active Please,donothesitateto contactthe presidentto voiceyour
in the communityand public health throughoutOntario". concerns and support. Constructive criticism is also
Three prioritiesinwhich strategiesfor advocacyhave been requested.There will be manyoccasionsin thecomingyear
implemented are: whereyourparticipation,throughletterwritingordiscussion

Healthy Environments with your MPP, will be requested. For the sake of our
Healthy Communities environmentandthe advancementof ourprofession,doyour
Shaping the Shift part. Get involved!!!tt

OPHA provided advice and support in completing the
successful letter writing campaign to the Minister of Health
indicating the necessity for implementing the proposed
Healthy Environments programme standards to be included 1993 Community And Corporate
at our 1992 conference that he needed an indication from Liaison Committee Report

. the public health field that there was support for the Healthy on ALOHA Shortage ofEnvironments programme. His file folder is now bulging and
a note of thanks is given to all PHI's, other public health Public Health Inspectors Report
professionals and organizations who wrote in support of the
Healthy Environments programme. However, if you have not 1. Recommendations regarding the proposed Health
writtenyet please doso, since the morelettersthereare in Environments Mandatory Core Program report:
his file the better chance for 100% dollars comingto the The Ministryof Healthappearsto be proceedingwiththe
programme, implementationof the HealthEnvironmentsProgram.This

OPHA was invited to participate in the Public Health is a positivestep for Public Health Inspectors in the
Branch's operational plan review. I was one of three province of Ontario and should be wholeheartedly
representatives from OPHA. ALOHA was the only other supported. Although additional equipment and training
organization which provided representatives to work with will be required, funding for this program initially will be
senior staff of the Public Health Branch in their review of the through reallocation of personnel and resources from
planning strategiesof the Mandatory Health Programmesand within existing health unit staff. Directors of inspection
Service Guidelines. The Healthy Environments programme must understand that with the present financial situation
is scheduled for approval by the Minister of Health later this there is an obvious cap on inspector expansion and
year for implemention in the spring of 1994. equipment purchases.

OPHA, through its influence and contacts provided an Recommendations:
opportunity to meetwith the chief policy advisorof the Minister
of Health. The discussion centred on the proposed Healthy i) That the proposed Health Environments Mandatory
Environments programme, certification of foodhandlers, Food CORE Program be initiated by reallocating within
Quality and Safety Act and the Whirlpool and Spaguidelines, existing staff complements.

Action Recommended: ii)That training be provided to inspection staff in:
a) riskassessment

Continuewith OPHA membership,developstrategiesto b) investigativetechniques and reports.
utilize the direct access to gatekeepers and policy advisors 4

that are available to us through OPHA. 2. Training Management
The Ontario Branch has two representatives on the The recommendationforincreasedtraininginmanagerial

ConservationCouncilof Ontario(CCO), Richard Boehnke skills is a very desiredobjective.At present, there is a q
and MargueriteWong. Thereare32 memberorganizations committee formed under the auspices of ALOHA
who participate inthe CCO which meetsmonthly.This broad examining managerial trainingprograms for health unit
membership pi'ovided an opportunity for support to issues management. ASPHIO currently has a representative on
and strategy which public health inspectors have an action this committee and we will continue to participate.
plan for. Unfortunately, the Ontario Branch has not utilized Therefore, no further action is necessary to address this
the impact that support from the CCO could have on an issue recommendation.
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3. Training Public Health Inspectors a)The first type of credentialling will deal with the
Continuingeducationprogramsfor PHIscurrentlyworking certification of the educational institution and its
in health units is fully supported by ASPHIO-CIPHI curriculum as providingthe necessary training for
committee.We stronglysupportthe Ontario Branchof certification as a Public Health Inspector. This
CIPHI's efforts in developing continuing education certificationwilbe similartothe currentstatusas a fully
programsfor all PHIs. certifiedofficercapableof beingemployedand fulfilling

all provincial legislative requirementsas a Certified
Recommendations: Public Health Inspector.
i) That directors support continuing education in the b) The secondform ofcredentiallingisat an individual

province by allowing their staff to participate in level and provided certification based on the
continuing education both as providers and as person'seducationandexperience. Dependingon
recipients, qualifications and training, this could permit

4. Board of Certification certification on a specialist or generalist level.
The committee agrees with the recommendations It is recommendedthatthe BoardofCertificationexamine
indicatedinthe reportandstronglyrecommendsa major differentstreamsof certificationin thisprocesswhereby
reviewof the Boardof Certificationand its procedures, individualsmayreceivecredentiallinginone area versus
It is the certificationprocessprovidedby the Canadian anotherie. environmentvs food microbiology.
Instituteof Public Health Inspectorswhich creates the

environmentalprofessional.It is necessaryfor the body ii)Training recommendations:
which creates this certification to define clearly and a) That the Boardof Certificationmust adopt various
concisely the requirements for admission to this optionsforfieldtrainingandthattheseoptionsshow
certification, flexibilityand vision. ,

b) Thatthe Boardrecognizepreviousexperience(both
Recommendations: academic and practical)in related areas.

i) That the certification expand to include two types of c) That the Board recognize time spent in the field
credentialling, before,duringorafter the academictrainingperiod,

III

LIGHTWEIGHT POLYETHYLENE SEPTIC TANK
Is EASY To INSTALL

• Wide r_angeof sizes and shapesavailable

• Complies fullywith CSA and Ministry of
Environmentstandards

_"__,_- • No heavy equipment required for
..............._............._-_.. installation

• Not affected by phosphates, water softeners or
other chemicals

• WEDCO tanks feature a unique, patented TY
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outlet connections

• 20 year guarantee

Distributed exclusively by:

L Big 'O' Inc. Manufacturedby

254 Thames Road East
__ _. _ Exeter, Ontario N0M 1S3

Telephone: (519)235-0870 wre-'d' INDUSTRIESLTD.Fax (519) 235-3033
ii
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d) That the Board examine the option of accepting The Boardof Certification must recognize that employers
student secondment to work areas as part of field may not accept high levels of vacancies due to the
experience and training, certification process. The committee wishes to avoid any

e) That the Board consider graduates from non- situation which would place the certification process at 4
credentialed schools, and in doing so, recognize risk of being deleted from employment requirements. The
past experience, particular training needs and Board of Certification must recognize that if a critical
expanded training periods (up to 12 months), vacancysituation should return, the Ontario Branch would

f) That the Board consider temporary certification have to consider all options including unilateral action.
following the completion of studies inorder to allow It is the committee's opinion that the Canadian Institute
for hiring and the fulfilment of training requirements, of Public Health Inspectors and the Board of Certification

must seize the opportunity to allow the public health
g) That the Board develop criteria for field training and inspection profession to grow and mature and diversify.

academics applicable to various levels of We believe that this growthand diversification is inevitable
certification, andshould take place under the auspices of the Canadian

Institute of Public Health Inspectors and the Board of
Certification.

3. Certification process recommendations: It is the view of the committeethat the expanding nature
i) That the Boardof Certificationundertake a complete of our fieldshouldbe accompaniedbyan appropriatetitle

review and revisionof the exam process by: change.We wouldrecommendthatthe instituteconsider
a) Reviewing the value of the oral portion (ASPHIO a name change to "Environmental Health Officer".

considersthe lackof assessmentmethods,andthe
subjectivityof an oral examinationto be groundsfor NOTE: This reportwasacceptedandcarried. It willnow
termination of the oral portion), be forwarded to ClPHI Ontario Branch for action.

b) Revising the current written exam by incorporating
extensive essay-type questions focusing on February 12, 1993
problem-solving techniques and investigative
methods, thereby replacing the multiple choice LETTER FROM ALAN R. BURROW, PROFESSIONAL
portion. RELATIONS BRANCH, MINISTRY OF HEALTH

c) Reviewing the merits of the field reports; in REGARDING IMPLEMENTATION OF RHPA
particular, it is recommended that: (REGULATED HEALTH PROFESSIONS ACT, 1991)

ADVISORY COUNCIL
• The field reports provide an evaluation of field
training and avoid the submission of a Dear Mr. Callanan:
preformatted report type.

Thank you for your letter of January 26, requesting updated• The Board examine the optionof accreditationof
informationon the implementationof the Regulated Healthhealth units for field trainingpurposes.
Professions Act, 1991 (RHPA) and the Health Professions

• The Boarddevelopan evaluationtoolfor the field RegulatoryAdvisoryCouncil.
training program. As you may know, RHPA and 21 professionspecific acts

• All personnelundertakingfield training be required receivedRoyal Assentin the Legislature in November, 1991.
to complete an evaluationof the field training which In November, 1992, the Regulated Health Professions
they received. This evaluation will be completed Amendment Act, 1992 (RHPAA) received first reading,
in the strictest Confidence and following the RHPAA would amend RHPA to include additional measures
certification process and placement, for preventing sexual abuse of patients by health care

professionals. Both RHPA and RHPAA are expected to be
proclaimed by the end of the year when they will then come

4. Self-regulation recommendations: into effect.

a) That the Board undertake immediately the In August, 1992, certain sections of RHPA relating to the
establishmentof a processfor self-regulationand Health Professions Regulatory Advisory Council were
standards for ongoing certification, proclaimed in advance of the remainder of the statute. The

b) That the Board establish criteria for the continuing sections which have been enacted allow the Ministry to
upgrading of all inspectors, establish the Advisory Council, permit the Council to carry

out itsduties of reviewing regulations, and permit the Council
c) That the Board consider training sessions presently to establish a Secretariat.

being offered by the institute as alternatives for
upgrading credits. The Advisory Council Chair was appointed September 1,

1992 and the remainder of the Council was appointed in
d) That the Board consider courses being offered by December 1992. Please see the attached news released

other agencies as alternatives for upgrading credits, about the members appointed. Once the Council is fully
5. Summary operational, that is when RHPA is proclaimed, it will begin

to look at other issues within its mandate, such as providing
It is the opinion of this committee that the certification advice to the Minister of Health about which unregulated i
process must be expanded to include a variety of professions should be regulated, the effectiveness of the '_,
educated and trained personnel.We believethat the need regulatory structure, and any other matter relating to the
for specialization is paramount in the field today and that regulation of health professions.
this need must be accommodated by the Board of
Certification. If you are interested in getting in touch with the Health
It is critical that the Board set the agenda for certification ProfessionsRegulatoryAdvisory Council to make them aware
and this agenda be set independent of any educational of your intended application once RPHA is proclaimed, you
institution, may call (416) 326-1550 or write to them at:
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14th Floor,700 Bay Street Goals for Operational Plans
Toronto,Ontario To increase the information base on Health Units
M5G 1Z6 EnvironmentalIssues.

I appreciate hearing from you and hope this information To providean inter-disciplinaryapproachto programplanning
provesuseful, and delivery.

To enhance staff skills and knowledgein recognizingthe
Yours sincerely, relationshipbetweenthe environmentand health.

Signed -- "Alan R. Burrows" To providethe opportunityto developthe skillsnecessary
to determine the types of responses needed to resolve
environmentalhealthproblems,i.e., telephoneconsultation,
site visits, testingrequirements, formal reports,etc.

Healthy Environments
Objectives

1993 Annual Report TOdevelop a resource manual whichoutlinesoptionsfor the
by Mike Gianfrancesco progressof the abovegoals.

Section 1- Healthy Environments Project To resolve environmental health issues through an
interdisciplinaryapproach within Health Units and other

Initiative related agencies.
The Ontario Branch of the CIPHI in cooperationwith the
Public Health Branchof the Ministry of Health has agreed Goals for Skills Development
to developan implementationstrategyfor the Mandatory To developthe necessaryskills to research, analyze and
Programsunderthe Healthy Environmentsgoal throughthe interpret informationon environmentalhealth issues.
creationof a resourcemanual and skillsdevelopmentplan. To developthe necessaryskillsto make recommendations

to resolveenvironmentalhealth problems.
Rationale
Publichealthprogramstraditionallylabelled"environmental Objectives
health" haveevolvedconsiderably.Withtime,manyproblems To determine the existingskills in Health Unit staff.
relatedto the physicalenvironmentand human healthhave To determine the skills required to implement the

' been resolvedand new ones have appeared, environmentalhealth programs.
Right now, in Ontario,we are in a stage of evolutionof the To createa skillsdevelopmentplanusingexistingeducational
health-environment problems such that some major resourcesand planned in-servicetrainingseminars.
redefinitionsand responsesfrom publichealth need to be
developed, Goals for Redeployment of Staff
For example, in many communities, the public health To identify implementationissuesfor usingexisting staff
departmenthasbeen relieduponto enforceby-laws(heating, resources for program delivery.
noise, animals control, housing standards, waste
management and sanitation)which may be best enforced Objectives
throughmoreefficientand lesspublichealth-dollarintensive Assess Health Unit activities with respect to mandatory
mechanisms, programrequirements.
Publichealthdollarsshouldbe usedeffectivelyin programs Promoteonlythoseactivitiesthat provideprovenprevention
that reflecta populationhealthperspective:that is,programs effectiveness.
that improve communityhealth as a whole through the
prevention, education and empowerment of individual Goals for Educational Support
members of the communityand through the shift in risk To ensurethat an informationbase isdevelopedto address
factorsorbehaviourswhichultimatelyshiftpopulationhealth, specificactivitieswithinthe program.
Activities need to be based on proven effectiveness in
improvementof communityhealth statu,o as a whole. Objectives

Developguidelinesand protocolsfor specificactivitiesi.e.,
Target Group indoorair quality, water quality, asbestos,etc.
1. All staffexpectedto participatein the implementationof Develop promotional materials for community based

HE MP #2 and related activities(of prime import:health approach to programdelivery.
inspectors, managers, health educators, health
promotionsconsultants, epidemiologists and medical Develop a plan to ensure that the informationbase is
officers, uniformlyupdatedwhen necessary.

2. Agencies interacting with health unit staff in the Major Activities

implementationof HE MP #2. Reviewof environmentalhealth literature.

SUPPORT THE ONLY ORGANIZATION THAT SPEAKS
FOR P.H.I.'S ON PUBLIC HEALTH ISSUES. GET A NON-
MEMBER TO JOIN THE C.I.P.H.I. SUPPORT YOUR

PROFESSION!!!
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Develop resource manual to reflect the goals and objectives Land Resources Sciences U of G., Office of Continuing
of the HE MP #2. Education U of G., and the Ministry of the Environment.
Review skills of present staff.

The Planning Committee consisted of the following:
Determine skills requirements for program implementation.
Develop a skills training strategy. Michael Gianfrancesco, ClPHI, Ontario Branch (Inc.)

Alex Campbell, Approvals Branch MOE
Resource Manual Content Dr. David Elrick, Dept. of Land ResourcesScience U of G
Listof projecttopicswillbe developedbasedona consultative Dr. Gary Kachanoski,
processwith all Health Units. Dept..of Land ResourcesScience, U of G

Dr. GraemeSpiere, Dept.ofLandResourcesScience,U ofG
Will serve as a uniformsourceof informationand direction Kelly Wilson, Office of ContinuingEducation,U of Gfor addressingenvironmentalhealth issues.

Will be designedto reflect the importanceof advocacyin Theworkshopwasattendedby75 peoplerepresentingHealth
influencing communities to practice preventative Units,Ministryof the Environment,ConservationAuthorities,
environmentalhealth activities. Consulting Firms, Planning Departments and University
Will reflect the participationof Health Units, other related students.

agencies,educationalfacilitiesandthe communityin meeting The threedayworkshopprovidedinformationongeneralsoil
the goals of the H.E.M.P. propertiesanddescription,textureanalysis,soilassessment,

treatment and design, collectionsystems, trickling filters
Skills Development regulatory negligence, directors responsibility and
Determineexistingskills by surveyingHealth Unit staff, presentation requirements for the EnvironmentalAppeal
Determinethe skillsrequiredby reviewingobjectivesof the Board.
programthrougha consultativeprocesswiththe Ministryof The attendees were also taken to a field site where soil
Health, educational facilitiesand the projectteam. analysisin test holeswere used as a basis for the system
Determine a plan for in-service seminars that would be design workshop that followed.
available to staff throughout the province. The workshop was very well received and much
Identify educational facilities that could provide continuing encouragement with this format as the information is
educational opportunities in environmental health, important for ongoing skills development and as a training
Development of in-service training seminars should begin session for those disciplines that now have the responsibility
immediately following the completionof the resource manual, for administering the Part VIII program.

The most important message that resulted from the session
Project Team was that all public authorities and especially Health Units
Mike Gianfrancesco mustensurethattheir regulatoryresponsibilitiesare carefully
John Yan administered.

Bill Hunter Manythanksto the planninggroupandthe participantswho
Bob McGeein helped to make the workshopa success.
Bjorn Christensen
Richard Boehnke

Jim Reffle 1993 Communicable DiseaseMonica Campbell
Winston Miller ANNUAL REPORT
Paula Dall'Osto by Jane ShimizuRob Nickol

The CommunicableDiseaseDivisionhasmet twice in 1993
Consultants to develop the terms of reference, goals, objectivesand
Dr. L. Smith activitiesfor 1993-1994.
Dr. J. Nsubuga The members of the divisionare:

Susan Anderson - LambtonCounty
Summary Kathy Braet - LambtonCounty
The projectconsistsof the developmentofa resourcemanual Cathy Egan - Waterloo
for use inall healthdepartmentswhich willcontinueoutline Deborah Fleiszer - Toronto(City of)
optionsfor: Joanne Godin - Niagara RegionalArea

Peter Jekel - Muskoka-ParrySound
• increasing the information base of health units in Anna O'Shaughnesy- Toronto(City of)

environmentalissues: Patricia Powell - Hamilton-WentworthRegional
• providing an inter-disciplinaryapproach to program Jane Shimizu- York Regional

planning and delivery;and Jane Urquhart - Toronto(City of)
• enhancingstaff skillsand knowledgein recognizingthe

relationshipbetweenthe environmentand health. The Communicable Disease Divisionhas reviewed the
CIPHI informationtear off sheets for the communicable
diseases.Suggestedchangeswill besubmittedand reviewed

Section 2 - Healthy EnvironMents Part VIII Program by the Ad-Hoc EnvironmentalHealth Committee.
A questionnaireis currentlybeingpreparedtoobtainideas

The continuingworkshopon on-sitesewagetreatmentwas and requests for the type of communicable disease
presentedon April28, 1993at the Universityof Guelphand education/update required for Public Health Inspectors.
sponsoredby CIPHI Ontario Branch (Inc.), Department of If you have any questions,concernsor are interestedin
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becoming a member of the Communicable Disease Division interested Public Health Inspectors, who are members in
or an Ad Hoc Committee, please contact myselfor any of the good standing of the Ontario Branch. The committee will also
Communicable Disease Division members, seek the continued support from and participation of the

Ontario Ministry of Health, Public Health Branch in order to
EDITOR'S NOTE: carry out HACCP initiatives.
Patricia Powell is no longer an active member on this
committee. EDITOR'S NOTE:
Craig Laurie is a new member. Craig is working at Leeds, Siobhan Lehmann is working at the Ottawa-Car/eton
Grenville & Lanark District Health Unit. HealthDepartment.

1993 Food Division
1993 Water Committee Report

ANNUAL REPORT by Mike Reid
by Audrey Downer

A review has been completed on redesigning the existing
The Ontario Branch began Phase 1of the HACCP project water pamphlet. It was decided that the Waterloo Regional

in 1992. This stage of the project included Regional "Train Health Unit's pamphlet, "How Well isYour Well", should form
the Trainer" Workshops, development of a training manual the basis of our new brochure.
and video to assist public Health Inspectors in carrying out Changes have been made to this publication to make it as
their responsibilities under Mandatory Food Safety Program. generic as possible.
In the evaluation of this project participants emphasized the At present prices are being looked into for printing, as well
need for the production of a technical manual to support as to determine the cost of the new pamphlet.
HACCP and advanced workshops for inspectors.

In March 1993 the Ontario Branch circulated a HACCP
ImplementationSurvey to Directorof InspectionlFoodSafety Ontario

Coordinatorsin 42 Ontario Health Units. The purpose of the Membership & Regional Chapterssurveywasto continuethe workcompletedinPhase 1of the
projectby gaining informationwhich wouldprovide direction ANNUAL REPORT
for the development of resources, workshops, training and by John Orr
information sharing projects, that might best assist inspectors
in carrying out their responsibilities for the HACCP program. Membership

Thirty-nine (91%) of the health units solicited, responded As of May 31, 1993 there were 353 regular members, 49
to the survey by May 1993. Results of the survey will be student members, 24 retired members, 5 life members, 1
summarized in a subsequent report and presented to honourary member and 2 new members. The total number
delegatesat the Ontario Branch/National Conference inJuly. of members if 435 in Ontario.

On May 28, 1993the Ontario Branch HACCP Committee The Health Units that are receiving an award for 100%
met for the first time to discuss preliminary surveyresultsand membership include:
to set out their terms of reference. At the conclusion of the Haldimand Norfolk Health Unit
discussions the committee set out its Goals and Objectives Kingston, Frontenac & Lennox & Addington Health Unit
which are as follows: Lambton/Sarnia Health Unit

Niagara Regional Health Unit
Goal: Northwestern Health Unit

To continue to provide directionand support to Public Oxford County Boardof Health
Health Inspectors and Health Agencies for the HACCP Perth DistrictHealth Unit
Program. Sudbury & District Health Unit

Thunder Bay District Health Unit
Objectives: TorontoCity Health Department - Eastern Area
1. To providea resourcemanualto each health agency in Windsor-EssexCounty Health Unit

orderto collectand update currentand relevant HACCP York City Health Unitinformation.

2. To facilitate area meetings where an exchange of Regional Chapters
informationcan take place (e.g., strategiesemployedby I wouldliketo thankthe executiveof the RegionalChapters
health units to implementHACCP). for arrangingmeetingsand for sharingtheirminuteswiththe

3. To liaisewiththe Ministryof Health to providefeed-back Branchexecutiveandother members as publishedthrough
on propOsedfood safety legislation, the Ontario BranchNews.

4. To liaisewith the Education and PromotionCommittee with Regional Chapter Executive Include:
regards to Food Handler Training Guidelines.

Northwestern Chapter: Betty Sullivan, Chairperson,
At present, the HACCP Committee is comprised of these Thunder Bay District Health Unit
individuals: NorthernChapter: Bud O'Donnell, Chairperson,

Audrey Downer - Chair - Ottawa-CarletonHealth Dept. Sudbury DistrictHealth Unit
Judity de Grosbois - Renfrew County Health Dept. SouthwesternChapter:Peter Willmott, Chairperson,
John Fortuna - Hamilton Wentworth Health Department Tony Amalfa, Secretary, Hatton
Siobhan Lehmann - TorontoCity Health Dept. RegionalHealth Unit
Donna Taylor - Perth County Health Unit Eastern Chapter: Ted King, Chairperson- Dave

Cooke, Secretary, Kingston,
In order to carry out all of the proposedobjectivesthe Frontena¢& Lennox & Addington

committeemembershipis likely to expandto include other Health Unit
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Central Chapter: Siobhan Lehmann, Chairperson -
Margaret Breen, Toronto City 1993 General Government Division
Health Department ANNUAL REPORT

Western Chapter: Manuel de Freitas, Chairperson -
Mike Pape, Secretary, Oxford by Richard Navackas
County Boardof Health Inconclusionto the H.A.C.C.P.projectunderthe Divisional

RyersonChapter: Peter Kastoris, Chairperson- Chair of Foodand Water, I was appointedto the General
Dominic Fortune, Social governmentDivisionatthe postconferencemeeting.During
Convenor. thisshoretenure,I am pleasedto adviseofthe progressmade

ina varietyof areas.The internaladministrationof the CIPHI
EDITOR'S NOTE: OntarioBranch,experiencedchanges inthe modificationof
Jane Shimizu, City of York Health Department is the acting forms, standardizationof reporting and recordingof minutes
chairperson for the Central Chapter. of meetings. Additional efforts continue towards the

developmentof adirectoryof records,whichwillprovideour
GeneralMembershioCountsasofMay 31.199_1 membershipwith a listingof files, records, reportsor projects

held by your Branch Executive, and the Historian. This
BRANCH I REG(STU{RET I BEN [DEC I LIF (HON I NEW I TOTAL initiative should prove helpful in the expansion of our
AB 087 001 009 001 000 I 003 O00 000 101 information resource lease.

BC 128 029 005 000 000 000 000 000 162 Strategic Planning
! MB 060 003 002 000 " 000 004 000 000 069 The Ontario Branch executive remain committed to the
ON 353 049 024 O00 000 005 001 002. 435 production of the first draft of the Strategic Plan. We hope

I QU 005 000 001 000 O00 000 O00 000 , 006 to releasethisdocument duringthe AnnualGeneralMeeting,
SK 027 006 004 000 OO0002 O00 000 039 if this is not possible the membership should expect a draft
ATL O6.5 002 005 000 OOO 002 OO0 OO0 074 report in the near future for review and comments. The
NB 019 005 000 000 000 000 000 002 026 Strategic Plan will effect the organization, structure and

operation of the CIPHI Ontario Branch and provide a
NF 022 000 001 000I 000 000 000 000 023 framework of the future to meet the challengeswe face in
OTHE_ oo_ ooo ooo ooo ool ooo oooI ooo 002 theyears ahead. We expectthis planningdocumentto evolve

Ca]'EG"I I I I I l I I I with thechanging Environmentaland Health IssuesandTOTALS 767 095 O51 OO1 001 016 OO1 004 hopefully compel us to look beyond traditional roles.

TOTAL MEMBERS, ALL CATEGORIES 0936 Educational Workshops
On behalf of the CIPHI Ontario Branch and the Simcoe

1993 County District Health Unit, I was pleased to respond to
"25 Year Pin Club" several requests to conduct educationalWorkshops.This

initiativewas carriedoutpartially dueto the responseof the
Members membershipinNovember26, 1992,CentralRegionalMeeting

NAME PLACE OF EMPLOYMENT in Barrie, who demonstrated the need for additional
educational workshops and secondly to encourage our

James Fielding Muskoka Parry Sound membershipto share their expertise in respectivefields.
Robert Finlin Windsor-Essex
Joseph Hrbolich TimiskamingHealth Unit Presentation/Workshops
Bernd Muller Perth DistrictHealth Unit 1. FreedomonInformationActandthe impactof Community
John Orr Huron County Health Unit PublicHealth Inspection.Cityof Etocioke,Departmentof
Nell Pattullo Haltqn RegionalHealth Unit Public Health Inspection.(January 8, 1993).RobertRichard PorcupineHealth Unit
Frank Shimoda Hamilton-Wentworth Region 2. ProvincialOffenses Act - Part I Procedure and Approaches
Eric Toiger Halton Regional Health Unit to Problems and Solutions to Public Health Issues.

3. Infection Control in Institutions HACCP. Implementation
Strategies, Thunder Bay District Health Unit. (April 30,

1993 Project Chairperson's Report 1993).
by John MacDonald 4. PracticalApplicationsof the ProvincialOffensesAct and

Approachesto Problemsand Solutionsin Public Health
Duringthe past year a variety of issueswere discussed Issues. EasternOntario Regional Area Meeting, Perth,

underthe ProjectsChair. Mostnotablewas the updatingof Ontario, (May 5, 1993).
the Public Health Inspector's PersonnelDirectory(Red Book).
This is now concluded and the directory is being offered for
sale at a reasonable cost to Health Units and other interested Ill

agencies. Leisure Time is no longer a problem;The Ad-Hoc Environmental Promotion Committee under
the Projects Committee once again is currently working on thanks to modern methods of
a variety of issues that concern Public Health Inspectors. ]
Ideas on howwe can promote new ideas through promotional transportation, you use it all up getting
packages such as displaying safe food messages on
consumer packages from retailing and/or processing to and from work.
establishments as well as organizing future in-service
sessions such as enforcement procedures for Health Fletcher Knebel
Inspectors in the field.
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1993 Salary & Membership Survey
r .....

by John Orr
b

Salary Survey Director Assistant Supervisor P,H.i. Membership
Health Unit Director 100%

Algoma 52,490 - 59,202 45,103 - 51,149 33,560 - 41,135 32,360 - 39,935
Brant 51,900 - 61,100 44,500 - 52,400 34,600 - 40,800
Bruce-Grey 54,415 - 58,000 41,696 - 48,279 35,127 - 45,021 33,027 - 42,922
Durham 60,105 - 71,554 43,096 - 51,305 36,955.43,641
East York 52,381 - 65,288 43,942 - 56,282 37,291 - 45,656
Eastern Ontario 42,050 - 49,470 33,207 - 39,071
Elgin St. Thomas 52,734 - 59,920 44,440 - 50,520 32,841 - 39,101
Etobicoke 55,635 - 65,315 46,005 - 54,790 NOT SETTLED
Haldimand Norfolk 49,197 - 55,340 43,986 - 49,476 32,824 - 36,628 100%
Haliburton Kawartha 64,839 - 70,122 N/A 50,167 - 54,628 38,756 - 45,781
Halton NOT SETTLED

Hamilton-Wentworth 56,217 - 66,242 47,412 - 55,811 43,484 - 51,205 40,995 ° 47,762
Hastings Prince Edward 50,646 - 58,872 40,078 - 47,622 33,806 - 39,882
Huron ??,??? - 52,872 35,605 - 41,943 34,710.41,048
Kent-Chatham 47,842 - 58,803 34,991 - 39,475
Kingston Frontenac 54,346 - 60,002 42,610 - 50,608 40,545 ° 43,814 34,005 - 41,525 100%
Lambton 46,205 - 59,133 34,479 - 42,436 100%
Leeds Grenville 50,208 - 60,772 41,472 - 49,371 34,516 - 41,152
Middlesex-London 52,000 - 55,000 36,620 - 48,610 33,437 - 44,332
Muskoka 50,747 - 59,606 44,050 - 51,727 37,106 - 43,647
Niagara 32,365 - 39,684 100%
North Bay NOT SETTLED
Northwestern 53,804 - 62,816 43,401 - 51,105 35,344 - 44,881 100%
North York 67,062 - 83,827 54,270 - 67,838 46,992 - 53,012 43,245 - 48,153
Ottawa-Carleton 74,474 - 87,125 50,458 - 59,029 40,360 - 47,221
Oxford 51,655 - 58,121 43,808 - 49,406 42,328 - 44,278 37,408 - 42,490 100%
Peel 41,825 - 50,360 38,725 - 46,635
Perth ??,??? - 60,400 ??,??? - 43,395 32,900 - 40,795 100%
Peterborough NOT SETTLED
Porcupine 34,158 - 42,378
Renfrew 56,759 - 65,197 43,871 - 50,395 39,339 - 45,190 38,568 - 44,304
Scarborough NOT SETTLED
Simcoe 58,895 - 69,269 50,250 - 59,113 46,410 - 54,600 36,600 - 43,043
Sudbury 47,584 - 54,722 41,659 - 44,946 33,935 - 41,085 100%
Thunder Bay NOT SETTLED 100%
Timiskaming 62,961 - 69,888 32,864 - 48,533
Toronto 68,403 - 85,558 51,339 - 64,164 47,100 - 52,490
Waterloo 59,524 - 77,361 44,721 - 58,137 40,568 - 46,556
Wellington-Dufferin 51,560 - 60,660 42,515 - 50,013 37,073 - 43,625
Windsor-Essex 60,941 - 70,161 51,018 - 56,708 37,382 - 43,316 100%
York City 65,649 - 78,680 42,177 - 52,461 100%
York Regional 53,797 - 64,700 43,175, - 53,153 35,801 - 41,965

Toronto City Health Department -- Eastern Area has 100% Membership.

rd like to thank the inspection staff from the forty-two Health Units who this
helped me compile report.

"IN MEMORIAM

Jim Kniaht of Hastinas Prine._Fttw_rr4p.n,enti_QI-I_lth
Unit passedawayon August20th, 1993 at the age of
40.Jimwillbe missedbyfamily,friendsandcolleagues.



1993 Ad-Hoc Environmental Health -- Risk Assessment

Promotion Committee -- Role of HealthDepartment/Environmental Advocac_j
by Ben Vacca -- Equipment available and how to use it '

The Ad-Hoc Committee consists of (13) working together -- Spills response ,
to, as the name implies promote environmental health. --PHI personal protection ,
Currently we have a number of projects underway to meet -- Electro-magnetic fields
our objectives. An annual project is the Information Sharing -- Ozone and U.V. safety
Day held in the Fall. Last year's Info Sharing Day was a
combination of Health Units discussingtheir health promotion -- Asbestos
projects being conducted at their health unit. Patricia Powell -- Lead
sent a questionnaire to all health units asking for their input
to different subject matters they wished this committee to -- Pollution and air monitoring/sampling
host. The results are as follows: Enforcement: -- When to stop gathering evidence and

Total forms returned -- 68 start action
-- Possible sessions and Aylmer Police

Priority of Topics Academy
1st Priority: Food Safety -- Examples of how Health Units have set

Very interested 34 up legislative responsibilities, e.g., all
Interested 20 have role, one specialized enforcer
Total 54 of 68

-- Proper note taking
Environmental Issues -- Debate in education vs enforcement
Very Interested 31 -- Update on new Food RegulationsInterested. 23
Total 54 of 68 Other

Suggested
2nd Priority: Enforcement Topics: -- Managementtechniques

Very Interested 19
Interested 23 -- Professionalconduct issues
Total 42 of 68 -- Developing team concepts

-- Working with other disciplines
No Priority: Cultural Issues -- Dealing with difficult people

Very Interested 08
Interested 12 -- Developing a community health based
Total 20 of 68 approach

-- Developing presentation heading skills
-- How to develop educational material

Suggestions for Priority Topics -- Communicable Disease/Infection Control

Food Safety: -- More HACCP, follow-upto first HACCP -- Drinkingwater qualitytrouble shooting
sessions -- Pools and spas

-- Update on current food safety issues or m Rabies
concerns, e.g., wood vs. plastic -- Part VIII

-- How to motivate people to adopt
HACCP techniques Maureen Howes has once again taken on the task of
Standard food safety training expanding the ProvincialResourcesharing Program. She has

-- What educational materials are already sent letters out to all Health Units, to submit any new
available? material produced to theirArea Chairperson. This material i

will be distributed at the Area Chairperson on July 19, 1993 i-- Recent scientific studies and current at the Sheraton Hotel.
stats on Food Borne Illness

The committee has a few projects on the go for the year
-- Food chemistry 1993-1994 and they are:
-- Food safety on emergencies

HACCP for ethnic foods 1. Class Act -- Chairperson, Maureen Howes to be
presentedin October 1993.This will be geared to all health

-- Additives inspectors who are involved in Education.
-- Food packaging 2. The PHI Pamphlet -- Chairperson, Vito Chiefari. At the
-- Cooling temperatures present moment, the committee is in the proces of re-

writing the PHI pamphlet.
Environmental 3. Guidlines for Food Handlers Booklet-- Chairperson, Ben
Issues: -- Indoor air quality Vacca. The Committee is in the second stage of re-writing

-- Biomedical and hazardous waste on the booklet which was once produced by the Ministry
disposal of Health. Once the re-write has been completed, it will

-- Landfill sites be sent out for further comments.

-- Clean up of contaminated sites 4. Earth Day -- Chairperson, Klaus Seeger.
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Water Division
The current Ad-Hoc Environmental Health Promotion Communicable Disease Division

Committee included the following members: Regional Chapters Division
, John MacDonald Project Division - CIPHI Executive Projects Division

Vito Chiefari Simcoe County District Health Unit General Government Division .
Liz Haydu Peel Regional Health Unit

Moved by: Audrey DownerJoe Gibbons Haldimand-Norfolk Regional Health
Unit Seconded by: Ben Vacca

Maureen Howes York Regional Health Unit
Peter Jekel Muskoka-Perry Sound Health Unit EDITOR'S NOTE:
Ted King Kingston Health Unit The notice of motion was approved unanimously.
Bridget McEIhone Wellington-Guelph Health Unit
Paul Medeiros Lambton-Sarnia Health Unit Health and the Environment

•Trish Powell Ministry of Health by Danny Kartzalis, RepresentativePam Scarfe City of Toronto
Klaus Seeger Huron County Great Lakes Health Effects Program
Suzanne Shaw East York Health Unit Advisory Committee
Ben Vacca Niagara Health ServicesDept. JUNE 7, 1993

Shouldany memberof the Institutelike to joinour group, Asa representativeof the OntarioPublicHealthAssociation
youcan submityournametoany memberof thisCommittee. andCanadian Instituteof Public Health Inspectors,Ontario

Branch, I participated in two meetings in March of 1993
Regarding Environmental Health Issues in the Great Lakes

EDITOR'S NOTE: Donna Taylor is now the CIPH/Executive Basin.
Project Chairperson. The first meeting was a follow-upmeetinghosted by the

Great Lakes Health EffectsProgramof Health and Welfare
1993 Nominations Canada. It examined the key health issued related to health

by Ben Vacca and the environment and addressed the response capacity
of participants.

The followingbranch membershave indicatedthey wish The secondmeetingwas hostedby the InternationalJoint
to run for a positionon the ExecutiveCouncil. Commissionon the Great Lakes and exploredprofessional

educationalneeds.
Michael Gianfrancesco The Great Lakes Basin is the world's largest freshwater

reservoirand is home to one thirdof Canada's population.
Suzanne Shaw The contaminationof the environmentin the Great Lakes
Donna Taylor Basin is lessening,however, the public'sperceptionis that

it is increasing.Environmentalcontaminantlevelspeaked in
Tim Worton 1972-75, declined until 1983-85 then levelled off. Despite
Michael Reid was acclaimed as President. currentreductionsintoxicchemicals, the InternationalJoint

Commissionrecently reloortedthat there is a threat to the
healthofour childrenemanatingfromexposureto persistent
toxicsubstancesat lowambient levels.TheCommissionhas

EDITOR'S NOTE: reportedthat there is strong evidence that toxicchemicals
The three council/ors elected include: Michael inthe GreatLakesdisruptsthe endocrinesystemof fish, birds
Gianfrancesco, Donna Taylor and Tim Worton. and mammalsincludinghumans.The patternsof the effects

varyamongspeciesand amongvariouscompoundsand the
effects are often quite difficult to identify.

NOTICE OF MOTION At the first meeting, nine proposals were identified as a
means to promoteand protectthe healthof people wholive

WHEREAS Article 4, Section 1, of the CIPHI Ontario in the Great Lakes Basin in relation to environmental
Branch By-Lawsdescribe StandingCommittees which no contaminantsas follows:
longer reflect the Organizational Structure.

a) Make a link between environment and health through a
Standing Committee Standing Committee participatory process with specific groups in need at the
Nominations Community& CorporateLiaison local level.

Memberships HealthyEnvironments b).Work withcommunity/industryto assumeresponsibilityforEducationTraining Food
By-laws Water eliminating environmentalcontaminants.
Projects CommunicableDisease c) Improve scope, quality, relevance and accessibility of
Salary RegionalChapters research in environmentand health.

Projects d) Advocatefor healthypublic policieswhichprotecthumanGeneralGovernment health from environmental contamination.

THEREFORE, be it resolved that Article 4, Sectiqn 1, be e) Adopt an international perspective on environment and
• revoked and the following substituted: health research and actions in the Great Lakes Basin.

Standing Committee f) Advocate for enforcement and implementation of
Community and Corporate Liaison Division protective policies and legislation.
Healthy Environments Division g) Developand implement integrated environment and health
Food Division program(s) for children.




