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. one Canadian who had travelled to New York City.

" The intention of the West Nile virus surveillance program is to identify the presence of West Nile virus in §

A Journal for "Plull)lic( He(ilth. I'nspec‘t()ns . B r an Ch ;\ ; ew S
Scourge of the West Nile

VV est Nile (WN) virus was first isolated in 1937 from
the blood of a patient in the province of West Nile, Uganda.
Outbreaks of the WN virus have occurred in 17 countries
including Egypt, Asia, Israel, South Africa, parts of Europe
and Australia. West Nile virus has caused epidemics in
Romania in 1996-1997 and in Russia in 1999 both countries have temperate regions similar to Canada.
Before 1999, the WN virus had never before been found in the Americas.

The first outbreak due to WN virus in the Western Hemisphere occurred in the New York City -
metropolitan area late in summer of 1999. There were 62 confirmed cases, with seven deaths, including

There are several possible explanations as to how the virus was introduced into North America. These 5
include an individual who recently returned from a WN virus endemic country, importation of an infected [
bird, or accidental importation of an infected mosquito.

The Canadian federal/provincial and municipal governments are working together to implement a multi-
disciplinary risk management plan to address the potential risk presented by West Nile virus. The }
objective is to manage the risk to the health of Canadians in a comprehensive, co-ordinated and proactive §
fashion. This will be done through a staged approach, which allows surveillance and preventive measures
to match the perceived level of risk. Canadian and US authorities are in close contact to ensure early
information exchange and co-operation in meeting this potential health risk.

susceptible animals before disease is detected in humans. For this reason, surveillance for West Nile virusji
includes birds and mosquitos as well as humans. The West Nile Virus Final Bulletin for 2000 issued by el
the Ministry of Health and Long Term Care summarised the [l
~ surveillance results. The sentinel chicken sites were all
negative for WNV. There were no confirmed human cases
of WNV. The mosquito counts indicate that there were
<33% of the female population of the Culex species at all
sites as of October 13. A total of 1531 dead bird
specimens were collected with only one possible positive
dead crow, which was collected from Windsor on August
10.

As we have observed in the past two years that, West Nile
Virus is and will continue to be a risk to public health. Are
we prepared to deal with it? Are contingency plans in
place? - Are health units sharing information regarding this
issue? The OBN editorial team would like to hear about
plans that are being developed in health units in the event of
a West Nile Virus Outbreak. '
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The editorial team would like to take this opportunity to thank Toronto Public Health
for a job well done. As hosts of the 615 Annual CIPHI Educational Conference,
Toronto was able to accomplish many daunting tasks within a very limited time frame.
All planning committee members must be heralded as true team players for their -
efforts. :

Public Health Inspectors from across the Province enjoyed the opportunity to get
reacquainted with colleagues and gain a wealth of knowledge from the wide variety of
speakers presented. Almost every aspect of Public Health was presented at the
conference, and the knowledge of those who spoke was above reproach.

All those who attended are equally excited and are looking forward to the 62* Annual
CIPHI Educational Conference in September 2001 being hosted by Leeds-Grenville
and Lanark District Health Unit. The site for the conference is the Glen House Resort
in Gananoque, Ontario. To learn more about the beautiful Glen House Resort have a
look at their web site at www.glenhouseresort.com and start planning to attend. It is
going to be phenomenal! More information will follow in the spring edition of the
OBN. '

As CIPHI members it is important that you receive the required 4 issues of the OBN
annually. However, each issue must meet the highest standards for content and quality.
This has been a turbulent year for the OBN what with the brand-new layout/format and
the fact that each of the editorial team has started new jobs in the last 4 months.
Subsequently, we have decided to send out both a fall and winter issue at the same
time. Despite all of this we will continue our commitment to the OBN and all
members by providing 4 riveting, informative and timely issues in 2001. We thank you
for your support and understanding and look forward to providing you with another
years’ worth of quality publications.

There have been changes to the CIPHI executive. Nancy Hoffer has stepped down as
Membership Services Councillor. We would like to thank her for her efforts and wish
her all the best in her future endeavours. Nancy is succedded by Lorrie Culic, of York
Region Health Services Department. Lorrie brings with her an enthusiastic personality
to a traditionaly difficult executive seat. Good luck Lorrie, the OBN editorial staff
know you’ll do fantastic. Let this be a warning to all non-members!

The Editorial Team

www.ciphi.on.ca




Bran(:h’ N eWS Message from the President

As President I try not to report item’s that I am sure will be contained in the Councilor’s Reports. It is
however, safe to say that it was an honor for me to sit by and watch the hard work and accomplishments of
both the individual councilors and this year’s Executive Council as a whole. For my report I will simply try
and clarify a few “issues” [ have‘dealt with during my term as president.

1. FINANCIAL DISCREPANCIES

The 1999 and 2000 Executive Council have had our financial dealings rev1ewed (audited) by Swance &
Associated from the Stratford area.

Financial discrepancies from the mid 1990’s are still under review and we await a final report from
Durward, Jones, Barkwell & Associates, chartered accountants from Welland.

¥ 2. LETTERS OF ACKNOWLEDGEMENT
Three weeks after “Walkerton” became a household name, I was criticized because the staff at the Bruce
Grey Owen Sound Health Unit had not received a letter from C.I.P.H.I. recognizing the staff’s efforts and
thanking them for their hard work. It is not my habit to thank inspectors for doing their job. On any given
day, in this province, there are approximately 650 public health inspectors who work, and sometimes
struggle, to do “their job.” Walkerton is a high profile E-coli outbreak and the staff at Bruce-Grey Owen
Sound has worked hard, but why is that anymore 1mp0rtant than the E-coli outbreak at the pettmg Z00
P mvestlgated by London-Middlesex?
7 4 - Inmy two years, as president, many have earned my respect for their efforts, none, that I am aware of,
have received a token letter of thanks. It’s not my style. If this upsets or offends you, then please be sure
that you recognize it’s Mike Minor that has offended you, not the Canadian Instltute of Public Health
Inspectors.

3. IFYOU SENDALETTER I’LL JOIN. This area of my presidency has been a real eye-opener.
...”The government is going to remove our long term funding for the Provincial Health Research and
Development Program (PHRED). Please send a letter of support.” A Health Unit with less than 20%
members at the time of request.
....”We don’t like our M.O.H.’s hiring practices. C.I.P.H.I. didn’t help us so we all quit. If you send a
letter we’ll probably re-join” I suggested that this individual gets a dictionary and look up the word
“extortion.” '
...”Mike, we’re negotiating. Could you please send us C.I.P.H.1.’s salary survey information?” Staff of
30+ with only 6 members, and the request came from a non-member. All Health Inspectors recognize the
influence associated with C.I.P.H.I. and when times are tough no one hesitates to ask for support. Alot,
however, don’t seem to realize they aren’t really contributors to our strength but instead are simply fair-
weather-friends and users.

4, MEMBERSHIP
Membership dues are $115.00, National takes $65.00 and forwards the other $50.00 to the branch. The
money is unimportant to me. I believe the strength of our organization is not gained from your $115.00. Our
strength comes from your acceptance of the Code of Ethics, loyalty to your profession and agreement to
uphold the Construction and By-Laws of C.LP.H.I.

5. ASPHIO.
For what it is worth, I stand by my comments made at your meeting on May 11, 2000

Respectfully submitted by,
Mike Minor, President




The Association of Supervisors of
P l Public Health Inspectors of Ontario
(Incorporated 1982) . . .

The ASPHIO Executzve has been busy with ongoing, emerging pr0]ects CORNER
and initiatives in the best interests of public health and public health inspectors. Representation on
matters related to the role of public health units and drinking water quality, have been undertaken in concert
with medical officers of health, through three working groups established under the auspices of alPHa, the
Association of Local Public Health Agencies. Working groups focusing on large, small and private drinking
water systems were developed after a joint meeting of the MOH section of alPHa and ASPHIO members
held in Thorold on August 24",  More details on the.results of these deliberations will be provided. But
suffice it to say that they helped formulate submissions to the MOE on the newly established Drinking Water
Protection Regulation and the Discussion Paper on Small Drinking Water Systems, that has been posted for
public comments on the Environmental Bill of Rights’ Registry website.

In a joint letter to the Minister of Health and Long-Term Care, the President of OPHA, the Ontario Public
Health Association, commented on recent changes made to Ontario Regulation 586/99, 4 Regulation to
Remove Construction Requirements from the Ontario Food Premises Regulation O. Reg. 562 RRO 1990.
We voiced our position that Ontario Public Health Units are the regulatory authority for food safety matters
and health hazard prevention in food premises, under the authority of the Health Protection and Promotion
Act, R.S.0. 1990 and Ontario Regulation 562. We acknowledged that the general trend in Ontario Govern-
ment legislation has been to transfer all construction related provisions into the Ontatio Building Code as a
means of minimizing “red tape” in the approvals of building permits. We indicated that there needs to be _t -
* some joint approval provision added to the legislation that includes local building officials and Public Health
Unit staff. We asked the Minister to consider taking action on this matter. Alternatively, a clear directive
should be established issued jointly from the Ministry of Municipal Affairs and Housing and the Ministry of
Health and Long-Term Care to all Chief Building Officials, to ensure that Public Health Unit staff be in-
volved in the building permit approval process for proposed food premises. We ' keep you informed on any
responses received regarding this issue.

ASPHIO has supported an alPHa resolution on Food Safety that called for the Ontario Government to
strengthen legislation to provide mandatory food handler certification, increased penalties for convictions,
and a system of food safety inspection that provided a system of public disclosure. We have also been
consulted on the Comprehensive Food Safety Inspection and Disclosure System that ultimately was
presented to the Toronto Board of Health and Toronto City Council. I was quoted in the Toronto Star
supporting the concepts built into the Toronto system, and suggested that Ontario public health units
would want to see a consistent approach and the resources to implement such system across the province.

Speaking of media attention, I’'m very impressed at the amount of media exposure our two respective
organizations have been receiving as a result of the myriad of emerging public health issues. Check out
the CIPHI Ontario web site, for example, to see the content of the June 19® Ontario Legislative Assem-
bly, where CIPHI had been prominently referenced for their efforts at pointing out concerns w1th water -
quality issues prior to the Walkerton tragedy.

Hasn’t this been an unprecedented time, what with the impacts of “Dirty Dining”, Walkerton, West Nile
" Virus, and Municipal Smog Response Programs? 1 believe that CIPHI and ASPHIO are into a time
where our efforts for advocacy and our spar of influence will only expand. 1know we’re up for the
challenges ahead. Will there be enough certified public health inspectors to fill the demand?
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Renfrcw County is part of the beautiful Ottawa
Valley; perhaps one of the best kept secrets in
Ontario. This county is a vibrant four-season
playground with a rich cultural heritage and
interesting history. Originally based on a timber,
logging and farming economy, it still retains its
unique character preserved in the many people,
villages and towns scattered about the Valley while
at the same time reaching out to the employment
opportunities and challenges of the new economy. -
It is one of the largest counties in Ontario and in
addition includes most of Algonquin Park on the
north west boundary. Along the eastern boundary,
we have the scenic Laurentian Mountains.
and approximately fifty miles of water
sporting opportunities on the Ottawa
River, including some of

Canada’s finest '
whitewater rafting,
kayaking and canoeing
rapids. The County hosts some of Ontario’s best
fishing opportunities as well as hiking, canoeing
and skiing. It is only a short pleasant drive to some
of Eastern Ontario and Western Quebec’s major
skiing facilities. Residents and visitors alike never
have to endure the mind numbing gridlock and smog
frequently encountered on highways and in the
cities in other areas.

The approximately 85,000 residents of Renfrew
County are very fortunate in that in a matter of
minutes they can find themselves leaving Arnprior
on a four lane highway heading to Ottawa to cheer
on Ontario’s favourite hockey team, the Ottawa
Senators. :

Amprior and Renfrew are enjoying some of the
successes we see nearby in the Silicon Valley North
i.e. in Kanata’s computer and Internet high tech
industries. Although the Valley possesses a very
progressive educational system it is less than a one
half hour drive to Ottawa’s two universities;
Carleton University, the University of Ottawa and
Algonquin College for those who wish to pursue

“Promoting Healthy People in ¢ Healthy Environment”

Discover...

Renfrew District and County Health Unit

further educational opportunities. Both the
universities and college are quickly adapting their
courses to the requirements of the new economy in
conjunction with private sector. compames €. g
Nortel, Alcatel, JDSU etc.

From our southern boundary Arnprior, you are
within a forty minute drive to the Corel Centre in
Ottawa. This centre is an important venue for
most of Canada’s favourite concert tours as well as

~ home to the Ottawa Senators hockey team, the

Ottawa Lynx baseball club, National Arts Centre,
museums and several large shopping centres. Did [
not mention the Peace Tower and Parliament Hill?
Another one and half-hours will get you to
Montreal, home of the Montreal Canadians;
Ca.nada’s most successful hockey
~ franchise.

All seven of our Public
Health Inspectors are -
generalists. They handle everything within their
respective areas. Our inspectors are located in
Pembroke (Main Office), Renfrew, Arnprior and
Barry’s Bay. One inspector mans each of the
satellite offices.

We encourage each inspector to acquire a certain
degree of expertise in a specific area. Inspectors™
are encouraged to take courses and keep up on the
latest developments in their particular field of
interest. Each inspector is encouraged to seek an
area or areas in which they wish to excel and
acquire additional knowledge e.g. personal services
settings, educational food handler training courses,
playground safety, pool safety, etc.

As we are a small group, our staff meetings are’
generally lively. We also try to meet as a group
socially, usually twice a year, once for a round of
golf and the other time for a fishing event. Four of
our inspectors are long time employees and two
inspectors who just retired were also employed
here for a long period, so it must be a good place

. to work!



Programs of Interest
Rabies Program

Due to the increased concern regarding racoon
rabies, we have recently been included in the
‘Rabies Immunization Regulation, Ontario
Regulation 567 to have cats and dogs immunized
against rabies. Starting in June of this year, we
have been ensuring that all dogs and cats involved
in a biting incident are vaccinated against rabies.

As yet, this hasn’t posed too many problems; but
we anticipate some résistance by individuals to this
new requirement. Thanks to the hard work of one
of our inspectors, the needed forms, advanced
media releases and required consultations were
completed on time. This should help ensure that

this new program doesn’t run into too many
difficulties. ‘

At a recent meeting in one of our townships,
Ministry of Natural Resources (MNR) suggested
an interesting proposal to deal with nuisance
animals. They proposed that a retired M.N.R.
conservation officer be designated (with the
appropriate paperwork) to work with both his
former employer and the municipality to deal with
this problem. M.N.R. expressed the opinion that if
this system works, they may seek to extend it to
other municipalities in the County. This may also
be something to look into for a solution to this
problem in your area.

Part 8 - Septic Systems

Our Health Unit has been able to retain
approximately half of the townships that we
serviced prior to this program going into the
Ontario Building Code. Our records for 1999
show the Health Unit as issuing 214 Certificates of
Approval, 245 Use Permits and doing 91 severance
visits. This is the bulk of the work in this area, but
anyone having done or still doing Part 8, know that
there is other work performed under this program
(e.g. complaint investigations, record searches)

Water Safety

Being mainly a rural health unit, we have had a lot
of involvement with wells and other private water
supplies. In this “post-Walkerton” era, we are

Branch News

doing a lot more water result interpretations,
consultations on well construction and
investigations of bad water supplies. With
discussions ongoing on a new protocol from the
Ministry, I am sure that we will be even busier in
the months and years to come trying to cope with
the ever increasing workload.

In 1999, we collected 631 samples from our fixed
establishments and collected 233 samples from
individual private wells in the County.

Food Séfegg

We have been offering the Food Handler
Certification Program produced by the Ontario
Branch. We are very satisfied with this educational
tool and we have received favourable comments
back from the individuals that have taken the

course. This year, we have expanded this program &%)

to restaurants in our County. Prior to this year, we
had been concentrating on our institutions. One of

our inspectors has been invited by the school board f .

to teach a modified version of the food course in
their high school. Again in 1999, we had 284
individuals take this course. '

So if you’d like to hear the distinctive, “g’day,
g’day!” of the area, then come to the Ottawa
Valley. You could even ask one of our inspectors
to give you some advance information on places to
see, things to do and events to take in.

By: Mike Klatt, Co-ordinator, Environmental
Health Section, Health Protection Division Ron
Hartnett, Public Health Inspector, Health
Protection Division




Bl‘anCh NQWS | ‘ACROSS THE‘BORli.)ER-_

: Environme_ntal and Public Health in New Zealand

As Ilook out from my office window, I see-a passing Spring shower. The changing seasons and the

. changes looming for New Zealand's public health system is an analogy too good to pass. A new ceéntre-
left Labour government, elected in latel999, is orchestrating sweeping changes to a system that has
been subject to constant change for the last 10-15 years.

New Zealand’s existing system has been shaped almost exclusively along business lines, with a curative
health focus. In this model the solution was not so much about promoting and sustaining health and well-
being, but more about curing the unhealthy. In my view primary health care and education has taken very
much a back-seat to the business approach of “x number of y operations can be purchased for z dollars™.
This reactionary approach (i.e. the ambulance at the bottom of the cliff) has seen New Zealand’s health

N status indicators fall to some of the lowest levels in the Organization for Economic Cooperation and

-8 Development.

g The new Government’s approach is to create community-based District Health Boards, which will be
i directly accountable (through the democratic process) to the communities they will serve. If left
unaltered, this new approach
will see a shift in emphasis
back to primary health - the
rationale being that at some -
point in the future those
expensive operations

| currently strangling our
health system will be
reduced. The theory is
excellent, however, the
implementation and long
term success remains to be
seen.

The Government has
indicated its intention to
review the plethora of
outdated and overly
prescriptive public health”
legislation in favour of a
more outcome based framework. This will have significant impact on Environmental Health Officers
(EHO’s) — about 75% of whom are employed by local councils, with the remainder attached to regional
hospital agencies under contract to the national Ministry of Health. Changes by past governments have
resulted in a dilution of the role played by EHO’s in local communities. There are many who would
welcome a system that promotes better integration, management and delivery of local public health
services. EHO’s need to embrace these changes and ensure that the1r skills and expertise are put to best
use for the benefit of the communities they serve.

www.ciphi.on.ca
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. EVENTS & ANNOUNCEMENTS

The Canadlan Institute of Public Health Inspectors |

Ontario Branch
presents the 62nd Annual Educational Conference- |

Septem ber 16th 20th 2001

InThe Heart Of TheThousand Islands
- GlenHouse Resort

Brockville, Ontario

hosted by the Leeds, Grenville and Lanark District Health Unit
in conjunctlon Wlth nelghbou ring Health Units -

EVENTS & ANNOUNCEMENTS Coxomons onence21.
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Past President Report
September 2000

ASPHIO Liaison

I have represented the Ontario Branch at the
~various provincial ASPHIO méetings held in To-
ronto during my tenure as Past-President. At these
meetings [ spoke about membership opportunities,
promoted any upcoming CIPHI-sponsored educa- -
tion events, such as the 2000 Ontario Branch

§ Conference and the CD Symposwm held in May
2000 in Toronto.

In addition, I also worked along with the ASPHIO
Provincial Executive to maintain a close liaison
with them on issues and opportunities for possible
coordination of efforts with the Ontario Branch. 1
attended numerous meetings in the Central West

h area to maintain this liaison in a positive way.
Canada-Ontario Umbrella Agreement for a
Comprehensive Food Safety System in Ontario

I have been representing CIPHI on this working
group since April 1999. Other members of this
group are representatives from the Canadian Food
Inspection Agency (CFIA), Health Canada, LCDC,
OMAFRA, the Ontario Ministry of Health and
Long-Term Care, Ontario Ministry of Natural
Resources, and ASPHIO. The goal of this group is
to form the foundation for an effective Memoran-
dum of Understanding for Food Safety.

The accompanying document outlines the Roles
and Responsibilities of each participant. There isa
section under the MOHLTC and Board of Health
that states: “The Canadian Institute of Public

Health Inspectors (CIPHI) is organized to promote

consistency in the application of regulations and
protocols with the public health units across the
province 1nclud1ng food safety education and food
handler-training.” ‘

The draft Umbrella Agreement is essentially com-

pleted and it is currently at the final approval stages

at the Deputy Minister levels of the 51gnatory
govemment agenc1es mvolved

- Executive Reports

National/Provincial/Territorial Protocol on
Foodborne Illness Outbreak Investigations

I have also continued to represent the Ontario
Branch on a subcommittee charged with providing
an Ontario component of the National/Provincial/

~Territorial/Foodborne Illness Outbreak Investiga-

tion Protocol. Meetings have continued to the point
where the final version is imminent. The sub-
committee has representation from LCDC, CFIA,
MOHLTC and OMAFRA. Bob Hart and  have
been representing ASPHIO and CIPHI respectively.

Effective Public Health Practice Systematic
Review of Food Safety Program

I have represented the Ontario Branch as a member
of the PHRED working group commissioned by
the Ontario Ministry of Health to undertake this
systematic review. Meetings have been limited to
teleconferences and I have provided input as part
of the Advisory and Review Steering Committee.

End of Term Reflections -

As I come to the end of my term on the Ontario
Branch Executive as Past-President, T am very
confident that the work of Public Health Inspectors
has reached the limelight. What with the notoriety
of food safety issues, drinking water quality
concerns, emerging diseases, such as West Nile
Virus, the public exposure of the work of public
health units and the partnerships needed to carry
out public health programs and services has
achieved an unprecedented level of attention.

Work for PHIs in Ontario is growing and the
demand for certified PHIs is growing. Ihope that
this level of demand will spark interest for students -
to consider this as a career option to help fill the
vacancies.

I’m really excited at how well the Ontario Branch
has succeeded in getting the web site up and
running. Those involved in the maintenance of the
site-are doing a phenomenal job!

I also must congratulate the outgoing President
Mike Minor for leading the Branch back into
financial stability and accountability. This had
been a vital issue of concern when I became
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President in 1996.

As the new ASPHIO President, I want to
congratulate all those PHIs who diligently
volunteer their time and expertise to contribute to
the advancement of Public Health Inspectors by
working on committees, edit newsletters, organize
educational opportunities and conferences, and sit
as executive councilors. ASPHIO and CIPHI
continue to be close partners and I look forward to
working with the new executive.

Respectfully submitted by,
James Reffle, BA, MPA, CPHI(C)

Communications Division
September 2000

The Communications Division is responsible for
the development and maintenance of the Ontario
Branch Web Site and the Ontario Branch News

Ontario Branch Web Site.

The Branch web site was launched November
1999. There have been approximately 2500
visitors to the site every month since its launch.
The most popular pages are the Job Opportunities
page, Communicable Diseases Fact Sheets page
and the Events and Conferences page.

At this time public health units or publicly funded
organizations are not charged for job postings on
the web site, however private companies/
_organizations that would like to post job
opportunities on the site are being charged $10 per
week.

The Ontario Branch is an affiliate member of
Chapters.ca. Being an affiliate not only provides a
service to our members and non-members visiting

~ the site but it also provides the branch with
additional funding when visitors to the branch web
site link to the Chapters.ca site and make a
purchase. At this time the branch has only made
approximately $50 in commission from purchases
through the link. A cheque will be forwarded once
the branch has acquired $100 in commission.

Branch News

Since its launch, updates of the Ontario Branch web
site have been made at least two times per week
and will continue as such throughout 2001. In
August 2000, the Branch Executive Councillors
provided updates to their pages on the web site.

In 2001 the web site will undergo a “face lift” and

also some restructuring to make the site more user
friendly.

Ontario Branch News

The Ontario Branch News (OBN) is the journal for
Public Health Inspectors in Ontario. Itisa
quarterly.publication that is provided to members
of the Ontario Branch. Articles on various public
health issues, events, conferences, announcements
and Branch Executive Reports are all included in
this publication.

The OBN with a new editorial staff and new look L
was launched in the Spring of 2000. The editorial
staff received positive feedback from members
across Ontario and even from the other Branches.

It is the goal of the editorial team to make the OBN
self sufficient (i.e. having enough ads to pay for
printing and production costs), therefore for the rest
of the year and into 2001 the editorial team will
concentrate on bringing in corporate sponsors and
acquiring advertisers. If any members or branch
executive have any ideas or contacts that would
help us procure advertisements for the OBN they
can contact the editors with the information. .

As the Branch Councillor for the Communications
Division I would like to thank Julie Davis and John
Sirilas for their hard work and late nights working
on the OBN. I would also like to acknowledge the
managers and directors in our health units who have
supported our work for the Branch and the OBN.

Special Thanks to: Tony Amalfa and Peter Willmott
(Halton Regional Health Department)Paula
Dall’Osto (Peel Regional Health Unit)Helen Doyle,
Darlene Keates and Oryst Zyhar (York Region
Health Services)

| Respectfully submitted by,

Sonia Singh
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Food Safety Division Annual Report
September 2000

The Food Safety Division Committee identified
three goals to achieve in 2000 including:

1.To coordinate the representation of
regional food safety committees/working -
groups on the CIPHI (Ontario Branch)

- Provincial Food Safety Division
Committee. .

2.To increase the awareness, role and
function of the CIPHI with External
Stakeholders (Agencies,
Groups,Organizations) on Environmental
Health.

3.To promote Professional Development
Opportunities in the area of Food Safety for
CIPHI (Ontario Branch) membership.

‘To achieve the first goal a provincial food safety
ivision committee was formed. Committee
members are members in good standing with the -
CTPHI and each member represents their respective
egional food safety committee or working group.
he committee currently has eight members
roviding representation for all regions of the
province. '

The purpose for establishing the committee aimed
at developing a network between the regional food
safety committees in the province. This measure is

~ believed to benefit the profession by enabling food
safety initiatives to be developed through increased
collaboration thereby preserving regional

* resources for other required initiatives. The
committee infrastructure is also viewed as
beneficial to allow for regional perspectives when
responding to advocacy and/or service requests
from provincial food safety stakeholders.

The food safety division committee coordinates the
ongoing development of provincial food safety
resource materials. The committee worked
collaboratively with the Eat Smart! Program to
provide Ontario Health Units with new resources to
promote HACCP in retail food service premises.
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Copies of a full colour food safety postér and a
compact disc with mini poster files were provided
free of charge to Ontario Health Units. ’

The committee was involved with the review of
provincial policy documents and advocacy requests
including: (November 1999)Letter to C. LeBer RE:
Pizza Hot Holding, (February 2000)Letter to the
Editor Toronto Star regarding Dirty Dining Articles
from February 19and 20/00, (March 2000)Letter of
support(HealthCanada) for Interim Guidelines and
Regulation for the control of Verotoxinogenic E.
coli including 0157:H7 in Ready —to- eat fermented
sausages containing beef or beef product
ingredients, (May 2000)Review policy document
“OMAFRA Egg Protocol”, (June 2000)Letter of
support :Stanier Institute.

In addition, the committee completed an evaluation
of the Food Handler Certification Program Pilot
Project through contacting the participating pilot
Health Unit sites. The evaluation feedback will
serve as the basis to conclude the pilot project.
Work continues to identify a funding agency for
completion of the project. The food handler
certification program is intended to be distributed
to Health Units in Ontario upon completion.

To increase the awareness, role and function of the
CIPHI with External Stakeholders on
Environmental Health(goal 2) the committee
coordinates CIPHI representation on provincial
food safety committees, policy review committees,
and discussion groups. CIPHI representation exists
on seven provincial food safety committees
including: ICFS(Interagency Council on Food
Safety), CFA(Community Food Advisor Program),
Free Standing Meat Processors Committee, Ontario
Food Safety Strategy, Effective Public Health
Practice, CFIS Implementation Group and Federal
Provincial Municipal Food Safety Memorandum of
Understanding Development Committee.

Finally, to promote professional development
opportunities in food safety(goal 3) I contacted the -
Stanier Society(Dr. Morris Goldner) while
attending the B.1.O.P. Symposium at Ryerson
Polytechnic University. I initially approached Dr.
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Goldner to discuss the possibility of the CIPHI
sponsoring a symposium. During the course of our
discussions the idea for an essay contest emerged
as a means to assess the issues of practicing Public
Health Inspectors. The essays received would
serve to provide direction for future symposium
and/or provide the impetus to advance research and
education in the Public Health Sciences. The
contest received the support of the CIPHI National
Executive and was launched in the spring of 2000.

Respectfully submitted by,
Michael Duncan

Secretary-Treasurer’s Report
September 2000

The following pages contain the report from Paul
Swance, CA, for the 1999 fiscal year. A

“comparative report is also presented for the years
1998 and 1999.

T am pleased to report that the Branch continues
to make fiscal progress, aided in large part by the
current executive council. Their commitment to
keeping “an eye on the bottom line” has resulted in
a more effective and efficient organization. I am
hopeful that the new council will continue this
commitment. :

Nancy Hoffer is unable to complete her two year
term as chair of the membership division, as she
has accepted an out-of-province contract position.
Lorrie Culic, from York Region Health
Department, has offered to complete the term.
There are some issues that have yet to be resolved
in the division, including updating membership
information, which has not been done since 1992.
A computer program purchased this year will allow
a database to be kept for membership and other
contacts made by the Branch. '

Due to the expense incurred by sending “reminder”
notices to the membership, National Executive
Council has decided to send only one membership

. renewal application. As it is our belief that a high
membership rate leads to a stronger organization,
the Branch will now send renewal reminders to

" Meeting held on Tuesday September 25, 2000 at the
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former members.

In closing, I would like to thank the rest of the
council for their assistance. I would also like to
express my appreciation to Donna Taylor and the
Perth District Health Unit for continuing to support
both my involvement with the Branch executive and
the Institute.

Respectfully submitted by;
Judith de Grosbois

Partnership Liaison Division
September 2000

A verbal report was given at the Annual General

61 Annual CIPHI Ontario Branch Conference.
The presentation to Ryerson Students by Andreand |
Mike Minor on behalf of the Institute early inthe &
year.

Respectfully Submitted by,
Andre Blasutig

Health Promotion and Professional
Development Division
September 2000

This will be my final Executive report as
Councillor for the Health Promotion and
Professional Development Division (HPPDD). As
I come to the end of my second term I am excited,
as well as anxious as I move on to new challenges.

The year 2000 has been chaotic to say the least. 1
have spent my time as Councillor working with
Toronto Public Health to design and implement the
61 CIPHI Ontario Branch educational Conference,
“Building Bridges...Strengthening Our Profession”.

My hat is off to each and every conference
committee member for putting the 2000 Conference
together in an extremely short 5 months. I never
thought anything would be as challenging as last
year’s seven-month planning success but  have
been proven wrong.



Branch News

Over the past four years I have been fortunate to
work with several dedicated, creative and ’
hardworking PHI’s, without them many of the

~ functions and resources such as the “Info-Share
Days”, PHI Profile and the PHI Exhibit would not
exist.

At this time I personally want to thank the members
of the HPPDD who have spent numerous hours of
their personal time to provide CIPHI members with
me quality events over the past four years.

Liz Haydu Peel Region
Bob Hart Waterloo

. Fran Gelder Simcoe
Selina Pittman York Region
Anna Miranda Toronto
Sonia Singh York Region

&3 1 wish them all the best and hope that they continue
& on as active members on the HPPDD committee.

1 To that end I hope all CIPHI Conference 2000

R delegates enjoy the 61% conference. Thank youto-
3 all who have supported and helped me over the

# past four years.

2 Respectfully submitted by,
g% Suzanne Shaw

Healthy Environments
September 2000

~ Active Projects

Drinking Water Issue
This issue has taken up the bulk of my time this
year. If you haven’t visited our website recently, I
suggest that you do so. You will find a link to the
Ontario Hansard site, which is a record of the

- Ontario Legislative Assembly Debates. If you click

_on the date of June 19A, you will see that our
Branch’s letters to the Minister of the Environment
regarding the Walkerton disaster were discussed.
‘After this debate, a reporter regarding the Branch’s
interest in this matter interviewed me. On June 20,
this news item appeared in the Ottawa Citizen, as
well as various other newspapers in Ontario. I also
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received an e-mail from Claudia Kurzac, President
of the B.C. Branch advising me that this article was
also in the Vancouver Sun and congratulating the
Branch and myself for our work in this matter.

Unfortunately, since this issue has come to the
forefront, I have written two other letters to The
Honourable Dan Newman, Minister of the
Environment, and I yet to receive any response.
This saddens me, as the former Minister always

“wrote back to me. This may be the-cost of our

recent notoriety. I will try again shortly, as |

* believe we have an active role in correcting the.

present situation with water systems in Ontario
and, therefore, should be heard in the upcoming
discussions on how to correct this problem.

I have recently been corresponding with the
Ontario Water Works Association regarding the
water issue. Hopefully, we can share information
on our concerns regarding this matter and, by
doing so, have a larger voice in the ongoing
discussions on how to rectify the matter. We used
to have an Executive member that was a member
of this association, but we haven’t continued that
to date, but it is probably something to look into,
since water seems to be the issue of the day.

Playground Safety
I was asked by the conference committee to write
the Ministry of Health and Long-Term Care and

- seek a commitment from them for the training of

public health inspectors in this field. I had earlier
received information from the Ministry that this
issue would be added to the Injury Prevention
section of the Mandatory Guidelines in the fall of
2000. With this in mind, I approached a Ministry
representative and got a tentative commitment that
the Ministry would look into the possibility of -
having two inspectors per health unit trained in this
field. Unfortunately, my efforts and that of the
conference committee failed to get a firm
commitment from the Ministry. We had hoped to tie
this training into or around our annual conference in
Toronto this year.

Hopefully, this issue will again be considered after
the present water issue is dealt with.
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' have also recently contacted the Playspace Safety
Committee of the Trauma Prevention Council of
Central West Ontario regarding this issue. This
group includes public health inspectors, who are
also doing work in this field. Hopefully, we can
work together on playground safety to the benefit of
both agencies.

Future Plans

If I retain this portfolio, I plan on doing some work
in the Tobacco Control Act area of our job. There
is to be changes made to the present regulation,
possibly this fall, and T would like the opportunity
to voice the Branches concerns regarding this area
of our work.

Respectfully submitted by,
Ron J. Hartnett

Communicable Diseases
September 2000

Communicable Disease Conference -

The committee hosted our 8" communicable
disease conference entitled “The Pathogens
Among Us”. The conference evaluations
indicated that it was a great success. As a
committee we have endeavoured to provide
topics that are current and of interestto
professionals working in infection control and
communicable disease programs from both the
public sector and the private sector. Our
conferences now attract public health nurses,
epidemiologists, laboratories, both public and
private and infection control practitioners. . The
following comment was taken from this year’s
evaluations. ”Thank you for letting me be apart of
your group. (CHICA member)”. Other positive
comments indicated that private sector attendees
appreciated hearing the public health side of
issues. Attendance continues be substantial -
enough to warrant continuing these annual
educational sessions.

Communicable Disease Fact Sheets
We have reviewed and updated all our
communicable disease fact sheets. . The new
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sheets have been dated and content was reviewed
using 5 established resources. These resources
are as follows: Control of Communicable .
Diseases Manual (Chin), Center for Disease
Control, Laboratory Centre for Disease Control,
The Red Book (American Pediatric Society) and
Association of Practitioners of Infection Control.

Handwashing Awareness Week
We are very proud to announce that CIPHI has

been granted a private members bill at the federal gk

legislature to designate the second week of Febru-fse
ary as National Handwashing Awareness Week. &8
We will be promoting this “health theme week”
both provincially and nationally.

Association of Public Health Epidemiologists o
Ontario (APHEQ)

We are still in the infancy with our liaison with
APHEO. However, epidemiology plays a large
role in our profession. T have communicated with
the APHEO president and spoken to several
members about areas or projects where both
organizations could benefit. Ihave been unable
to meet with this group regularly due to time
restraints; however, the lines of communication
remain open.

Michigan Environmental Health Association
(MEHA)

In April, I had the opportunity to speak at the
MEHA annual conference in Sault Ste. Marie,
Michigan. I presented the Personal Services
Settings Protocol Implementation Procedure in
Ontario and the CIPHI “Head to Toe” conference.
I thank Bill O’Donnell, Algoma Health Unit, for
arranging this opportunity. ' '

Disinfection and Sterilization Workshops

We are in the preliminary talks with 3M to attempt
to provide several regional workshops on
sterilization and disinfection in the personal
services industry. The workshops are geared to
both public health staff as well as industry people.
The feasibility of this project is currently being

discussed.
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Personal Services Settings

Health units will soon be receiving a survey
concerning the issues arising from implementation
of the Personal Services Setting Guideline. Our
partnering with the Ministry of Health for the
Head to Toe Conference has strengthened our
voice in communicating concerns arising form this
protocol. The Ministry has welcomed our com-
ments. We presented the Personal Services Work-
ers slides used at the Head to Toe conference at a
Ministry of Health workshop held in May. We
continue to work on a format to provide these
pictures in an educational program for use in

" health units.

Suspect Rabid Wild Animal Working Group
CIPHI was invited to participate in the Working
Group for Suspect Rabid Wild Animal
Disposition. The group included representatives
from OMAFRA, CFIA, ALPHA, ASPHIO, MNR,
Leeds-Grenville Health unit and the Ministry of
Health. The purpose was to address the issue of
humane trapping and euthanasia of suspect rabid
wild animals. Recommendations from this
meeting would be forwarded to the Rabies
Advisory Committee of Ontario.

Due to the location of the meeting, I could not
intend. Ithank Ron Hartnett, for attending on
behalf of CIPHI. ‘

As you can see, this has been a very busy and
productive year. This committee has worked
tirelessly to promote and establish. CIPHI as a
professional organization. Involvement with this
committee has enhanced my knowledge and given
me the opportunity to network with other
professionals, all of which have been an asset in
my current position with the Bruce Grey-Owen
Sound Heatlh Unit. I cannot express enough my
gratitude to the committee members that I have
worked with over these past four years. Their
dedication, support and belief in CIPHI are
evident in the projects and accomplishments
mentioned above. Much deserved recognition is
given to Cathy Egan, Susan Morrison, Heather
Reesor, Laura Farrell, Sean Ryan, Lucie
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Imbiscuso, Rosemary Arndt, Jane Shimizu, Eric
Mathews, Rick Pascoe, Barbara Slattery and Tom
Natale.

It is with some regret that I decided not to run
again for a position as a Branch Councillor.
Unfortunately work and personal commitments
have overwhelmed my time and I feel I can no
longer fulfil the requirements of a branch
councillor. It has been a wonderful opportunity
for me to work with other public health inspectors
on the Executive, so deeply committed to
establishing CIPHI as the professional voice for
public health inspectors in this province.

This is a profession that I am profoundly proud of.
The Walkerton outbreak is a perfect example of
the professionalism of public health inspectors.
PHI’s from all over the province responded to our
needs. This does not diminish the important role
that others played in this investigation. The

" teamwork was phenomenal. However, the

Walkerton experience did strengthen my belief
that public health inspectors have the skills and
knowledge to be leaders in protecting the public’s
health. As public health inspectors, we need to
ensure that we have a strong and deep organiza-
tion that will continue to be the voice of inspec-
tors in this province.

Respectfully submitted by;
Bev Middleton

Support the only organization -
that speaks for PHI's on Public Health
' Issues.

GET A NON-MEMBER TO JOIN,

www.ciphi.on.ca







